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Message from ATHENA
Chairman Rhonda Rhyne

As we entered our tenth year, ATHENA’s board of
directors rejoiced in our accomplishments, reflected on
our growth and strategically planned for the next decade.
Specifically, we envisioned a more robust organization
that was financially stronger and could offer our growing
membership enhanced value. This vision led to our deci-
sion to transition from the UCSD umbrella to an inde-
pendent entity, which becomes effective July 1.

After the announced transition, we were overwhelmed
by the support of the San Diego community. We had the
support of not only our ardent long-time sponsors, but
also new sponsors. To jumpstart the transition, CCoooolleeyy
GGooddwwaarrdd  KKrroonniisshh significantly assisted in the creation of
our independent, nonprofit status and MMiinnttzz  LLeevviinn gen-

erously offered ATHENA administrative offices in its new building.
Our president, Jeanine Jacobson, and our board of directors diligently

worked together to ensure a successful transition. We are highly protective of
what we have built and want to ensure that ATHENA’s mission of developing,
mentoring and empowering women in the technology, life-sciences, engineer-
ing and health care industries, as well as the companies that support them, is
preserved for the next century.

In conjunction with our 10th anniversary, the Pinnacle Awards event is being
celebrated with an inaugural evening event. This year’s nominees and scholar-
ship recipients are accomplished as ever and will contribute to a memorable
event. ATHENA and the Pinnacle Awards owe a debt of gratitude to the mon-
umental support provided by HHeelllleerr  EEhhrrmmaann. The firm has been a major spon-
sor and supporter, going back to the time when ATHENA was but a glimmer in
the eye of the founders.

As we look toward 2009, we will embrace our independence, maintain our
current relationships — especially with UCSD — and will explore new strategic
relationships to more fully integrate with the San Diego business and education
communities. Our sole mission is to fulfill our promises to our members and
community, thereby enhancing competitiveness and opportunity in the San
Diego business community.

In closing, we thank the San Diego community and UCSD for your support in
our first 10 years.

——  RRhhoonnddaa  FF..  RRhhyynnee,,
Chairman
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ATHENA 2008 Sponsors

HHeelllleerr  EEhhrrmmaann  LLLLPP

SSAAIICC
MMiinnttzz  LLeevviinn

Alexandria Real Estate Equities
Barney & Barney LLC

Biogen Idec
Cook & Schmid

Deloitte
DLA Piper

Duane Morris LLP
Fish & Richardson PC

KPBS
Morrison & Foerster LLP

SkinMedica
Sony

Vistage International Inc.

Althea Technologies Inc.
AMN Healthcare Inc.
Artes Medical
Baker & McKenzie
biz San Diego
Cooley Godward Kronish LLP
Foley & Lardner LLP
KI Investment Holdings
Knobbe Martens Olson and Bear LLP
KPMG 
Latham & Watkins LLP
Marsh
Mercer Health & Benefits
Merrill Lynch

Microsoft Corp.
Moss Adams LLP
Paul, Hastings, Janofsky & Walker LLP
Pillsbury Winthrop Shaw Pittman LLP
Procopio, Cory, Hargreaves & Savitch LLP
RA Capitol Advisors LLC
San Diego Business Journal
The Daily Transcript - San Diego Source
San Diego National Bank
Sheppard Mullin Richter & Hampton LLP
SkinMedica Inc.
Townsend and Townsend and Crew LLP
Union Bank of California
The Waitt Family Foundation

2008 ATHENA Board Members
Officers

ATHENA Chairman: Rhonda Rhyne, President, CardioDynamics-The ICG Co.
ATHENA President: Jeanine Jacobson

Directors
HHeelleenn  AAddaammss,,  Partner, Technology Group

Deloitte

AAnniittaa BBuussqquueettss,,  President & COO
NCE Pharmaceuticals

KKaayy CChhaannddlleerr,,  Partner
Cooley Godward Kronish LLP

BBrreennddaa  CCoonnee--GGeebblleerr,,  Vice President,
Housing and Benefit Operations 

AMN Healthcare Inc.

NNaannccyy  CCoonnyyeerrss,,  Managing Director
Marsh

DDiiaannee  GGoooossttrreeee,,  President & CEO
Artes Medical Inc.

KKaatthhlleeeenn  HHeeddggeess,,  Senior Vice President
SAIC

DDeebboorraahh  JJoonnddaallll,,  Vice President, 
U.S. Marketing

Marsh

MMaarrggaarreett  MMaannnn,,  Partner
Sheppard Mullin Richter & Hampton LLP

MMaaggddaa  MMaarrqquueett,,  Co-President & Co-CEO
Althea Technologies Inc.

FFaayyee RRuusssseellll,,  Partner
Latham & Watkins

SSuussaann  SSnnooww
Susan Snow Consulting

DDeenniissee  TThhoommppssoonn,,  Partner
KPMG

EEllaaiinnee  WWeeiiddeennhhaammmmeerr,,  Principal
EMW Consulting
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ATHENA Pinnacle Awards co-chairs
The co-chairs

of the Pinnacle
Awards, Brenda
G e b l e r ,
D e b o r a h
Jondall, Jessica
Wolff and
M a r g a r e t
Mann, would
like to acknowl-
edge the tireless
efforts of all of
the volunteers
who spent many
hours helping to
create a memorable 10th Anniversary
Pinnacle Awards celebration.

Each year, the Pinnacle Awards
honor outstanding San Diego individu-
als and companies who support the
ATHENA mission of connecting
women executives in science, technolo-
gy, engineering and heath care, and the
service providers who support them.
With this year marking the 10th
anniversary of the ATHENA, our
theme, “Imagine Invent Inspire,”
reflects the complete vision and creativ-
ity that the founders embodied when
they imagined and invented an organi-
zation that would not only inspire
women to successfully lead San Diego

companies, but
also shepherd
the next genera-
tion of leaders
through its
P i n n a c l e
S c h o l a r s h i p
Awards.

Both the
2008 nominees
and our
P i n n a c l e
S c h o l a r s h i p
r e c i p i e n t s
exemplify, once
again, the talented and accomplished
group of individuals and companies
who are established or emerging lead-
ers for San Diego women in the busi-
ness, technology, science and educa-
tional communities. We are inspired
by their talent, dedication and accom-
plishments.

“In my last year as a Pinnacle Award
co-chair, I remain in awe of the caliber
of women who we honor and award
scholarships,” Gebler said. She is vice
president of housing and benefit oper-
ations at AAMMNN  HHeeaalltthhccaarree  IInncc..
(NYSE: AHS), with responsibility for
customer services to over 7,000 trav-
eling health care professionals. AMN

is the 10th
largest company
in San Diego
with annual rev-
enues over $1
billion.

Gebler has
been a member
of the ATHENA
board since
2002, during
which time she
has chaired the
programs com-
mittee as well as
been a Pinnacle co-chair for the past
three years. Prior to joining AMN,
Gebler was responsible for executive
operations at PPeerreeggrriinnee  SSyysstteemmss  IInncc..
and is a former vice president and
general manager for the GGaarrttnneerr
GGrroouupp, with worldwide responsibility
for educational product development
for more than 80 conferences in 30
countries annually.

Jondall is vice president of U.S.
Marketing at MMaarrsshh. In addition to
her numerous professional accom-
plishments, she is the creative force
behind the Pinnacle Awards.
Combining artistic flair with split-sec-
ond precise timing, she produces an

event that is a
joy to attend
and a fitting
tribute to the
nominees and
s c h o l a r s h i p
recipients.

Jondall has
been responsi-
ble for the stag-
ing and produc-
tion of the
P i n n a c l e
Awards for the
past five years.

“Our Steering Committee and vol-
unteers are the force and the energy
behind this event,” Jondall said. “They
exemplify the spirit and the vitality of
the ATHENA organization.”

In addition to co-chairing the
Pinnacle Awards, Jondall serves on
the boards of directors of Voices for
Children and ATHENA, where she is
also chair of the Marketing/PR
Committee. She is also chair of the
2008 Aquatic Adventures Gala and is
active on several committees with
Corporate Directors Forum.

Mann is a shareholder of SShheeppppaarrdd

JJoonnddaallllGGeebblleerr MMaannnn WWoollffff

See Co-chairs on 3
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MMuulllliinn  HHaammppttoonn  &&  RRiicchhtteerr. In her
practice, she helps technology compa-
nies avoid or resolve financial issues.

“To see the support the ATHENA
community provides for these talented
young women who will be contributing
to our world in the future encourages
all of us in our careers,” Mann said.

A graduate of USC Law School with
a bachelor’s degree with distinction in
finance from the University of Illinois,
Mann is a fellow of the American
College of Bankruptcy and is listed in
Best Lawyers in America and in Super
Lawyers. She has co-authored two
books and drafted legislation on
financial issues. She has served on var-
ious community boards of directors,
including the Sunset View
Foundation, the San Diego Center for
Children, Lawyers Club and
California Women Lawyers. She is a
five-time recipient of the Wiley M.
Manual Award for Pro Bono Public
Service and was twice a nominee for
the TWIN award.

Wolff is a shareholder at HHeelllleerr
EEhhrrmmaann  LLLLPP focusing on IP
Litigation and patent prosecution for
life-sciences clients. She advises phar-
maceutical and biotech companies in
intellectual property matters and has

extensive experience in managing
worldwide patent portfolios, conduct-
ing patent due diligence and litigating
chemical and biotech patents on anti-
bodies, DNA amplification tech-
niques, drugs, formulations, genetic
probes, viruses and antigen assays.

“I have been involved with
ATHENA’s Women in Bioscience and
ATHENA’s Entrepreneurs groups for
several years and am impressed by the
caliber of women with science back-
grounds involved in these groups.
This is my first year on the Pinnacle
Steering Committee and I’ve enjoyed
working in the larger organization to
focus on recognizing some of these
women and supporting ATHENA’s
scholarship goals for young women in
math and science,” Wolff said.

The co-chairs would like to extend
their heartfelt thanks to the other
members of the Pinnacle Steering
Committee and their subcommittees
for their good cheer, tireless efforts
and “sweat” in making this year’s 10th
Anniversary Pinnacle Awards a real
celebration.

To find out more about ATHENA
and the Pinnacle Awards, visit the
organization’s Web site at
www.athena.ucsd.edu.

SSoouurrccee  CCooddee::  2200008800550066ccrrbb

Co-chairs
Continued from Page 2

2008 Pinnacle Awards Judges
CChhrriiss  WWoooolllleeyy

President
Square1Bank

DDuuaannee  RRootthh
CEO

CONNECT

JJooee  PPaanneettttaa
President & CEO

BIOCOM

RReeoo  CCaarrrr
Associate Publisher

San Diego Business Journal

JJuulliiee  MMeeiieerr  WWrriigghhtt
President & CEO

San Diego Regional Economic Development Corp.

KKaarriinn  EEaasstthhaamm
Executive Vice President & COO

Burnham Institute for Medical Research

GGaaiill  NNaauugghhttoonn,,  PPhh..DD..
Dean

San Diego State University Business School 

FFrraanncciinnee  BBuussbbyy
Political Consultant

Pinnacle Awards 
2008 Steering Committee

Co-Chair, BBrreennddaa  GGeebblleerr,, AMN Healthcare Inc.

Co-Chair, DDeebboorraahh  JJoonnddaallll,,  Marsh

Co-Chair, MMaarrggaarreett  MMaannnn,,  Sheppard Mullin Richter & Hampton LLP

Co Chair, JJeessssiiccaa  WWoollffff,,  Heller Ehrman LLP

Century Club, JJuunnee  CChhoocchheelleess,,  Chocheles Consulting

Foundations, SStteepphhaanniiee  AAllbbaanndd,,  Fresh Start Surgical Gifts

Judging, LLiissaa  HHaaiillee,,  PPhh..DD,,  JJ..DD..,, DLA Piper

Logistics, MMoonniiccaa  FFlleemmiinngg,,  City National Bank

Nominations, KKaayy  CChhaannddlleerr,,  Cooley Godward Kronish LLP

Nominations, SSuussaann  DDuubbee,,  Somaxon Pharmaceuticals

Scholarship, AAmmyy  RRoommaakkeerr,,  Sheppard Mullin Richter & Hampton LLP

Scholarship, JJoohhnn  WWeetthheerreellll,,  Pillsbury Winthrop Shaw & Pittman LLP

Silent Auction, IIllaannaa  BBrraanndd,,  Heller Ehrman LLP

Silent Auction, SShheellllyy  SStteewwaarrtt

Sponsorship, JJeeaanniinnee  JJaaccoobbssoonn,,  ATHENA

Staging/MarCom, DDeebboorraahh  JJoonnddaallll,,  Marsh

Transcript, CChhrriissttiinnee  TTrraann,,  The Daily Transcript

VIP Reception, NNaannccyy  DDaavviiss,,  Heller Ehrman LLP
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JJooyyccee  CChheenngg
TToorrrreeyy  PPiinneess  HHiigghh  SScchhooooll

Since early childhood, Joyce Cheng wanted to be a doctor, as noted in her
preschool memory book. She plans to major in biochemistry, neuroscience,
molecular biophysics or molecular and cell biology, and has applied to UCSD,

UCLA, Berkeley, Caltech, Harvard, Stanford, Yale,
Columbia, MIT, Penn and Princeton. Her plan is to go on to
medical school, where she will decide whether to specialize
in cardiology, neurology, immunology and/or surgery. Cheng
would like to divide her time between practicing medicine,
doing medical research and performing volunteer work. She
came in second place in the Greater San Diego Science and
Engineering Fair in the medicine and health category and
was a semi-finalist in the USA Biology Olympiad. She has
participated in the John Hopkins University Center for
Talented Youth Summer programs. Her high school coun-

selor says, “Joyce displays an unquenchable thirst for knowledge, the intellec-
tual giftedness to quickly understand complex materials and a strong motiva-
tional drive that pushes her to pursue a deep understanding of whatever
material she is trying to master. Joyce does all of this with humility and kind-
ness towards her fellow students.” She is also the president of the future lead-
ers in the Field of Medicine Club. She is currently a volunteer research intern
at the Whittier Institute for Diabetes at UCSD and volunteers three to four
hours a week at Scripps Memorial Hospital. In her spare time, Cheng plays
the piano, listens to music and is thinking about writing a novel or screenplay.

SSaarraahh  CChheenngg
WWeessttvviieeww  HHiigghh  SScchhooooll

As an intern for Dr. Michael Sailor in UCSD’s Chemistry Department,
Sarah Cheng was eager to pursue a career in chemistry. As part of her intern-
ship she joined Sailor’s sensor project to detect pollutants in the air, and with
his encouragement, she began her own project on the design and construc-

tion of a day-to-day sensor that she will enter in the
Inventor’s Showcase competition in May. Cheng has also
participated in the Science Olympiad since her freshman
year in high school. In her junior year, she became a five-
star science coach; and in her senior year, she became the
chemistry lab coach. Cheng is also an accomplished violin-
ist, playing second violin in the San Diego Youth Orchestra.
She has also performed in the Pit Orchestra for the San
Diego City Ballet “Nutcracker” performance for the past
three years. She is a graduate of the San Diego Hua Xia
Chinese School and instructs students in reading, writing
and speaking Chinese. Cheng founded “Sweet Treats

Baking,” a club dedicated to teaching others how to bake, and she provides
baked goods to the San Diego Rescue Mission. Sarah’s AP Biology instructor
says: “Sarah is an extraordinarily gifted student and has the ability to inte-
grate several ideas into a big picture. She has a wonderful personality and
her academic team members, music program players, adult summer

Santarus congratulates all of the 
2008 Athena Pinnacle Award nominees,  including our own

Debraa P.. Crawford
Senior Vice President, CFO, Treasurer and Secretary

3721 Valley Centre Drive, Suite 400
San Diego, CA 92130-3329

www.santarus.com

2008 Pinnacle Scholarship Recipients
Each year during the ATHENA Pinnacle Awards, ATHENA awards scholarships and laptop computers to outstanding female

high school students pursuing a career in science, engineering or mathematics. Past winners have attended competitive insti-
tutions of higher learning, including Harvard College, Stanford University, Massachusetts Institution of Technology, Columbia
University and schools in the University of California system. The following profiles include this year’s scholarship winners and
a glimpse of how each of them is set to imagine, invent and inspire.

MMoonniiqquuee  BBaarrrriiooss
RRaammoonnaa  HHiigghh  SScchhooooll

A senior at Ramona High School, Monique Barrios intends to pursue a career
in biomedical engineering. She hopes to do this at Stanford University, which

has been on her radar since the age of 7. Her goal is to help
people by finding cures and creating artificial organs. Barrios
is the first in her family to attend college and her goal to attend
Stanford drove her desire to be an academic success. She is
also an accomplished athlete, participating on the varsity
cross-country, water polo and swim teams. She was the presi-
dent of Fusion-Interact, a campus and community service
organization that incorporates tutoring, mentoring, commu-
nity service and campus beautification. She founded the “Help
the Elderly” and “Students Helping Students” tutoring pro-
grams. In addition to these activities, Barrios also spends 15
hours per week tutoring middle-school students. Her coun-

selor says: “Monique is one of the top leaders I have encountered in 18 years in
education. Although highly intelligent and a talented student athlete,
Monique’s greatest strength is her faith and steadfast character. She positively
influences people and therefore impacts every organization, team or group she
is involved in.” Barrios has also won awards for her digital photography. She is
a truly multi-talented young lady.

See Scholarship on 5
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research team members and social groups on our high school plaza all count
her as their friend and colleague.” When she is not pursuing her next scien-
tific discovery, Cheng likes to play the violin, listen to music, bake, figure
skate and read.

AAlliiccee  CChhuunngg
MMiirraa  MMeessaa  HHiigghh  SScchhooooll

In elementary school, Alice Chung believed she had the magical power to cure
anyone’s “boo boo” with her plastic Fisher Price stethoscope and a box of band-
aids. No scrape on the knee or bump on the head was too big or too small for

her. Soon her injury-prone peers lined up to see her. Chung’s
desire to help others carries through to today, as she volun-
teers at Rady Children’s Hospital. She hopes to attend UCSD
because of its strong reputation in the area of biology, but has
also applied to UCLA, UC Berkeley, University of
Pennsylvania and Cornell. Her school activities include the
Key Club, art club, engineering club, ecology club and student
council. Chung has also attended Chinese School, is fluent in
Chinese and acts as a student mentor. She has been Mira
Mesa High School’s top scholar the last three years. One of
Chung’s teachers says simply: “Alice is one of the best. Her
extremely personable nature, outstanding performance in the

classroom and conscientious contributions to the learning community repre-
sent the epitome of what a high-school teacher desires and expects from any
high-school student.” In her spare time, Chung enjoys reading, watching
movies, yoga and Pilates, playing the piano, and spending time with family and
friends.

PPaarriimmaa  SShhaahh
CCaannyyoonn  CCrreesstt  AAccaaddeemmyy

Parima Shah would like to double major in neurobiology and philosophy
and then attend medical school, where her goal is to become a physician. Her

plan is to go to the tribal areas of Gujarat, India, and estab-
lish her own hospital. She has volunteered at the Seva Rural
Hospital in Gujarat for the past three summers. Shah’s
extracurricular activities include an internship at the Haas
Lab at UCSD, where she researched green florescent protein
and mouse embryonic fibroblasts and the pathways between
stem cells. She also helped publish a paper on this topic.
Shah has her own research project that includes authoring a
paper on the effects of breathing techniques on test anxiety,
which she is entering in the Science Fair this year. Her
school activities include involvement in the Math Team, the
Debate Team and the Model United Nations Team. She is

also an accomplished Kathak dancer and has performed all over the United
States. Shah has been accepted to UC Berkeley and has applied to a number
of other universities including USC, Princeton, Columbia, Harvard, Yale,
Tufts, UCLA, UCSD, Georgetown and Amherst, among others. Her first
choice is Princeton because of the many opportunities it offers to conduct
research. “Parima is an outstanding example of a student with a genuine love
of learning and unbridled, boundless energy,” says Shah’s counselor. “She has
demonstrated academic success and a level of dedication and resiliency
unmatched by the majority of her peers.” In her spare time, Shah likes to run
and teach Kathak dance to beginners.

Scholarship
Continued from Page 4

22000066
Li-Tyng (Debbie) Hung

Bernice Huang
Emily Wier

Kim-Chi Nguyen
Ayla Opal-Marie Sessions

22000055
Jessica Green
Dana Levine

Sally Liu
Daphne Di-Fan Lo

Michelle Schorn

22000044
Kirsten Ronholt

Jenna Sopfe
Stephanie Mah

Laura McKiernan
Denisse Montano

22000033
Anabel Armenta

Cara-Lynn Lopresti
Roseanne Raphael

Laura Wang
Cindy Eliana Parra
Kathryn Joyce Metz

Karen Chavero

22000022
Quian Cece Chen

Vanessa Elena Cobian
Lisa M. Kodadek

Naoko Kozuki
Allison Lange

22000011
Jenny Ha Truong
Lydia Daboussi
Melissa Morelos
Vera Trofimenko

Mary Presley

PAST ATHENA 
SCHOLARSHIP RECIPIENTS

22000077
Rachel Belzer

Linda Ge
Karen Tian Lee

Nancy Ngan-Phan Nguyen
Lissette Wilensky

Century Club Members
PPrreessiiddeenntt’’ss  CCiirrccllee

Biogen Idec 
Genentech  
Nancy Conyers 
Anita Busquets
Katherine Bowdish
Barbara Bry

June Chocheles
Anna Crivici
Margaret Mann
Magda Marquet
Faye Russell
Stephanie Seidman

SSiillvveerr  SScchhoollaarrsshhiipp
Reem Allos
Stacy Slagor

MaryAnn Stewart

CCeennttuurryy  CClluubb
Amylin 
SAIC 
Helen Adams
Erna Adelson
Hazel Aker
Premilia Anand
Debra Barter
Susan Baxter
Tracey Best
Ilana Brand
Mandy Butler
Deana Carter
Kay Chandler
Grace Chui-Miller
Laura Collins
Anna Davison
Martha Dennis
Karen Dow
Susan Dube
Jeannette Filippone
Monica Fleming
Darlene Fujimoto
Pamela Gardner
Karen Garsson

Brenda Gebler
Andrea Gilbert
Cathy Gonzales
Daniel Haight
Lisa Haile
Genevieve Hansen
Terry Hassig
Emilie Hersh
Michele Hibbert
Denise Hickey
Denise Jackson
Wendy Johnson
Deborah Jondall
Pamela Knight
Anke Kretz-Rommel
Susan Krzywicki
Susan Krzywicki
Janet Lancaster
Lynne Mayman
Jane Meyer
Cheryl Moore
Ronald Moss
Susan Mowakowski
Polly Murphy

Gail Norman
Tyler Orion
David Palella
Katherine Parker
Mary Pietanza
Rhonda Rhyne
Laura Robinson
Bronwyn Savary
Sandra Schmid
Jeni Schrimsher
Melanie Showalter
Louis Song
Shelly Stewart
Rose Thiessen
Denise Thompson
Judy Thompson
Chris Tran
Sheila Truesdell
Elaine Weidenhammer
Sara Wilensky
Jessica Wolff
Chris Woolley
Cathy Young
Teresa Young
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ATHENA Scholarship Fund
gives a start to young women

BByy  JJUUNNEE  CCHHOOCCHHEELLEESS
Chocheles Consulting

“To give — to make, do or perform: to give a
start” 

The ATHENA Century Club Scholarship Fund
is one of the vehicles by which ATHENA helps
“give a start” to five young women who dream of
a career in the sciences, engineering, technology
or health care. Now in its 10th year, ATHENA
has helped start the careers of 50 remarkably
gifted young women.  

In addition to providing the funding that
will help offset the increasing costs associated
with attending college today, the scholarship
establishes a strong connection with ATHENA
membership. Current leaders in our commu-
nity are now linked with these future leaders,
and through ATHENA’s many activities we
can continue to support and mentor these
young women throughout their college careers
and beyond. 

What inspires ATHENA members, their col-

leagues, friends and family to give to the scholar-
ship fund is that we are moved by the talent, cre-
ativity and drive each of the scholarship winners
possess. We have no doubt that these attributes
will enable each of these remarkable young
women to reach their goals and make a differ-
ence in the lives of their families, their communi-
ty and the world around them. 

You, too, can make a difference and play a role
in supporting these young women as they
embark on their journey to reach their dreams.
To learn more about ATHENA, previous scholar-
ship winners and to make a donation to the 2008
ATHENA Century Club Scholarship Fund, visit
the ATHENA Web site at athena.ucsd.edu.
Special thanks to those who have helped “give a
start” to all of the scholarship winners, past and
present.

Chocheles is chair of the 2008 ATHENA
Century Club Scholarship Campaign.

SSoouurrccee  CCooddee::  2200008800550066ccrrcc

Pinnacle Sponsors
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SSoonnyy

Cook & Schmid
SkinMedica

The Daily Transcript
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San Diego National Bank
The Daily Transcript - San Diego Source

The Waitt Family Foundation
Union Bank
bizSanDiego

San Diego Business Journal

Upcoming 2008 ATHENA Programs
TTeecchhnnoollooggyy  AAffffiinniittyy  GGrroouupp  ((TTAAGG))  &&  SSppoonnssoorr  FFiisshh  &&  RRiicchhaarrddssoonn  pprreesseenntt

““RReeiinnvveennttiinngg  YYoouurrsseellff::  BByy  CChhooiiccee  oorr  NNeecceessssiittyy””  sseerriieess
Speaker: Kim Doren, Co-author of “That’s Outside My Boat” will kick off

the series with a wide range of examples of individuals who overcame huge
obstacles and, in some cases, reinvented themselves. Their stories are inspir-
ing and helpful in seeding ideas in all of us, whether we are facing challenges
within our current companies or if we have recently left an employer and are
faced with locating that new professional opportunity.

Doren has also co authored “You Go Girl,” “Game, Set, Match,” “Heaven
Can Wait: Surviving Cancer” and more.

Date: Tuesday, May 13, 2008
Location: Fish & Richardson, 12390 El Camino Real, San Diego, CA
Time: 5 p.m.
Cost: $25 for members

Hors d’oeuvres will be served.
Registration: athena.kintera.org/May13

AATTHHEENNAA  PPiinnnnaaccllee  SSppoonnssoorr  &&  VVoolluunntteeeerr  AApppprreecciiaattiioonn  RReecceeppttiioonn
Date: Tuesday, May 20, 2008
Location: Estancia Hotel & Spa, 9700 N. Torrey Pines Road, La Jolla, CA

92037
Time: 5:30 p.m.
Registration: ATHENAPinnVolunteerRecep.kintera.org/May20

BBiioosscciieennccee  AAffffiinniittyy  GGrroouupp  PPrreesseennttss::  ““DDooiinngg  BBuussiinneessss  iinn  AAssiiaa””
Join the Bioscience Affinity Group for a lively panel discussion on leader-

ship and globalization focusing on the real business experiences in dealing
with Asia. Dr. Jan Tuttleman will be the moderator and panelists will
include: Jan Barker, Chief Operating Officer of Alere Medical Inc.; Mireille
Gingras Ph.D., President and CEO of Huya Bioscience International; Zhu
Shen, Ph.D., CEO of Bioforesight; Judith Swain, M.D., Executive Director of
Singapore Institute for Clinical Sciences

Date: Wednesday, May 21, 2008
Location: Biogen Idec, 5200 Research Place, San Diego, CA 92122
Time: 5:30 p.m.
Registration: athenaBioscienceAffinity.kintera.org/AsiaPanelMay21

AATTHHEENNAA  SSiiggnnaattuurree  SSeerriieess  PPrreesseennttss
Speaker: Gail Evans, author of “She Wins, You Win,” takes her empower-

ing approach to corporate success a step further by telling women that it isn’t

enough to understand the men’s rules — women must create their own.
Some of the ideas she will discuss include:

• The importance of being a team player — and how to set up your own
winning team

• When it’s OK to break the rules
• How to use the resources already at your disposal much more powerfully
• Rainmaking, and why it’s absolutely essential to women’s success
• When to stay quiet and when to share information
• Why women should forget networking and start “webbing”
• Why you don’t have to play golf
Date: Thursday, Sept. 18, 2008
Location: TBD
Time: 5:30 - 8 p.m.

FFoorruummss  ffoorr  EExxeeccuuttiivvee  WWoommeenn  ((FFEEWW))
A unique, high-value benefit of ATHENA membership that regularly brings

together groups of professional women (10 to 12 in a group), with varied inter-
ests and backgrounds, that serve as each other’s personal board of directors to
discuss professional and personal issues in a confidential environment.

Date: Thursday, Sept. 25, 2008
Location: TBD
Time: 7:30 a.m.

AATTHHEENNAA  SSiiggnnaattuurree  SSeerriieess  PPrreesseennttss
Speaker: Genevieve Bell joined Intel Corp. in 1998 in a moment of irra-

tional exuberance fresh out of Stanford, with a newly minted Ph.D. in cultur-
al anthropology and a strong expertise in Native American ethno-history. It
was an odd match from the beginning. Yet more than eight years, countless
fieldtrips, at least one patent, lots of publications and many, many meetings
later, Dr. Bell is still doing work that she finds challenging, rewarding, frus-
trating and thoroughly engaging. Dr. Bell is currently the Director of User
Experience within Intel’s Digital Home Group, where she manages an inter-
disciplinary team of social scientists, interaction designers and human factors
engineers. Her department strives to stay ahead of Intel’s technology
roadmap, using insights gained for in-depth ethnographic and design
research to help drive innovations in and around Intel platforms, creating
technology that responds to human needs, desires and aspirations.

Date: Thursday, Nov. 13, 2008
Location: TBD
Time: 5:30 - 8 p.m.
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ATHENA Pinnacle Awards 2008 Nominees
Congratulations to our 2008 nomi-

nees. ATHENA would like to thank
everyone who nominated and con-
tributed the following excerpts for
these exceptional candidates.

Education
RRoonnaarraaee  AAddaammss,,  NNBBCCTT,,  MMAA
DDiirreeccttoorr  ooff  NNBBCCTT  PPrrooggrraammss

NNaattiioonnaall  UUnniivveerrssiittyy
Ronarae Adams is an extraordinary

educator and role model for women
through her leadership, providing a
means to help teachers become
National Board for Professional

Teachers certified.
Under her leader-
ship, National
University has
helped certify more
National Board
Certified Teachers
(NBCTs) than any
other institution.
The success of
teacher candidates
for NBCT, who are
mostly women, and
her encouragement

to improving the quality of K-12
teaching in the areas of math and sci-
ence, provide enormous inspiration to
young women.

Adams founded the NBCT Masters
of Arts specialization four years ago,
an academic program that helps can-
didates acquire a master’s degree and
NBCT certification. The five courses
in the program geared to National
Board preparation challenge the
teacher candidates to investigate their
teaching practices per the NBCT stan-
dards, demonstrate how they apply
these standards in teaching students,
reflect on their teaching practices and
demonstrate that their teaching helps
students succeed. Nearly 95 percent of
all candidates in the program to which
Adams directs are female. While both
male and female students benefit
from going through the NBCT
process, it is obvious that when this
instruction is provided by a female
teacher, female students benefit
specifically from this role modeling.

Adams is an excellent mentor to
female graduate students, nurturing
them into becoming successful teach-
ers of mathematics and/or science
through her NBCT program. While
the program has grown beyond her
ability to teach each candidate, Adams
continues to mentor the entire faculty,
and, through her Leadership Center,

meet with each candidate in the San
Diego region.

SSuussaann  BBaaxxtteerr,,  PPhh..DD..
EExxeeccuuttiivvee  DDiirreeccttoorr

SSaann  DDiieeggoo  SSttaattee  UUnniivveerrssiittyy
Susan Baxter is the executive direc-

tor of the California State University
Program for Education and Research
in Biotechnology (CSUPERB). Her
aim is to work with people across the
California State University campuses

to make CSUPERB
a highly effective
network, with open
and transparent
c o m m u n i c a t i o n
between collabora-
tive teams of stu-
dents and faculty,
and to ensure that
together we provide
the best biotechnol-
ogy education,
capabilities and
real-world experi-

ences possible.
CSUPERB serves as liaison between

CSU and industry, government, the
Congressional Biotechnology Caucus
and the public in biotechnology mat-
ters. CSUPERB recognizes basic
research involving the interdiscipli-
nary nature of biotechnology, includ-
ing: bioengineering, agricultural,
physical, pharmaceutical and medical
applications; molecular ecology and
cellular life sciences; marine biology;
and bioinformatics and computation-
al biology as they are applied to
molecular questions.

Most recently, Baxter served as chief
operating officer and board member
at the National Center for Genome
Resources in Santa Fe, N.M. There,
she managed a portfolio of state- and
federal-funded projects providing
information technology and software
for collaborative, interdisciplinary
biotechnology research and educa-
tion. Baxter was vice president of
research and genome analysis at
GeneFormatics, later Cengent
Therapeutics, a drug discovery com-
pany in San Diego, where she man-
aged programs in both target and lead
discovery. Previously, she was a
tenured researcher at the New York
State Department of Health’s
Wadsworth Center, where she used
nuclear magnetic resonance spec-
troscopy to characterize DNA-binding
proteins and their complexes.

Baxter began her career as a
research scientist for Monsanto
Agricultural Co., where she received a
Monsanto Company Achievement
Award for product development.

PPaammeellaa  KKnniigghhtt,,  BBAA,,  MMSS
TTeeaacchheerr

PPoowwaayy  UUnniiffiieedd  SScchhooooll  DDiissttrriicctt
Pam Knight, as a dedicated teacher

in both junior high and elementary
school levels, has provided a diversi-
fied approach to the teaching of
math. Her unique program reaches
the individual needs of students. She
has taught those children who are
also gifted in the areas of math and
science, and through her insights
into these disciplines has been able
to achieve the difficult task of making
these subjects both relevant and
interesting. Knight has always pro-
vided her colleagues with in-service
classes that inspire others to reach
those children who find math diffi-
cult and want to excel, or those

youngsters that
already love math
and wish to enrich
their knowledge.
Her methods of
creating an envi-
ronment that make
the learning of
math both success-
ful and enjoyable
for her students are
unparalleled.

As a woman

inspired to pursue the knowledge of
math and dedicated to the teaching of
math, Knight shows her female stu-
dents and fellow educators the impor-
tance of this field. The relevance of
math and science in the lives of her
female students, as seen through the
eyes of this inspiring, outstanding
educator of over 25 years, is reason
enough to honor her with the Pinnacle
Award.

Throughout her professional
years, Knight has provided inspira-
tion and education to both her stu-
dents and fellow educators by
demonstrating in her teaching pro-
gram innovative ways and methods
to reach skill levels needed to attain
higher standards in the field of math.
We lead by example, and Knight has
been a perfect mirror for her female
students.

SShhaarroonn  LLiigghhttnneerr,,  PPhh..DD..,,  CCPPAA  ((MMTT))
DDiirreeccttoorr

SScchhooooll  ooff  AAccccoouunnttaannccyy
SSaann  DDiieeggoo  SSttaattee  UUnniivveerrssiittyy

Sharon Lightner has inspired many
women to enter the world of account-
ing. She is passionate about all areas

See Nominees on 8
AAddaammss

BBaaxxtteerr

KKnniigghhtt



8 TUESDAY, MAY 6, 2008 • ATHENA • THE DAILY TRANSCRIPT

of accounting, including current prac-
tices, new guidance being developed
by the standard setters, and most
importantly, how different companies
apply US GAAP. She makes learning

accounting interest-
ing, the topics rele-
vant to the real
world, and most
importantly, fun.
Her classes have
inspired many stu-
dents, both female
and male, over the
years.

In addition to her
role as professor,
and now the direc-
tor of the School of

Accountancy, Lightner has also led
the accounting honor society, Beta
Alpha Psi (BAY). She spent endless
hours working with the group’s lead-
ership committee, coming up with
new ideas and initiatives and also
encouraging more students to get
involved and to network. Lightner
brought in key speakers in the
accounting community for many of
the weekly BAY meetings. Currently,
she continues to introduce new
accounting programs to SDSU.

MMaarryy  LLyyoonnss,,  PPhh..DD..
PPrreessiiddeenntt

UUnniivveerrssiittyy  ooff  SSaann  DDiieeggoo
Within the last five years, Mary

Lyons has been a leader within and
board member of several local organi-
zations that foster and support math
and science education programs and
economic development activity. These
include the San Diego Chamber of
Commerce, the San Diego Economic
Development Corp. and Biocom.
Lyons is a mentor to two young USD

female professors
who are doing NSF-
supported research
on the effect of engi-
neering pedagogy
on the persistence of
women and people
of color in engineer-
ing education.

Lyons supports
and promotes the
participation of
women faculty and
students in math

and science programs at USD. Within
the last five years, the departments of
engineering, chemistry and biochem-
istry, biology and marine science have
all had female department chairs.
Between 45 percent and 50 percent of

USD’s graduates in science and engi-
neering are women. In addition, there
is no difference in the attrition rates
among male and female science and
math students at USD.

Within the past year USD was
awarded a Clare Boothe Luce (CBL)
Professorship to fully fund a new
female professor in Chemistry and
Biochemistry for five years. The CBL
Program, which promotes the
advancement of women in the sci-
ences, engineering and mathematics,
is the largest source of private support
for women in these fields. The School
of Leadership and Education Sciences
has a relatively new graduate pro-
gram, the Math, Science and
Technology Education Master’s
Program (MSTE). To date, 88 percent
of the MSTE candidates/graduates are
women. Two 2007 female graduates
of the program recently reported that
their students’ standardized CST test
math and science scores have risen
dramatically and were second in math
and first in science among their dis-
trict of 42 schools.

JJooaann  MMoossss,,  BBSS
DDiirreeccttoorr,,  RReettiirreedd

TTeecchh  TTrreekk  SScciieennccee  CCaammpp  ffoorr  GGiirrllss  
For 10 years, Joan Moss dedicated

herself to AAUW-California’s Tech
Trek Science Camp, a one-week resi-
dential session held on a college cam-
pus. Tech Trek inspires middle-school

girls of all back-
grounds to take sci-
ence, technology,
engineering and
m a t h e m a t i c s
(STEM) courses in
high school; to
attend college; and
to consider STEM-
related careers. As
director of Tech
Trek at UCSD for
nine years, Moss
recruited exception-

al faculty to provide hands-on core
classes and labs, planned field trips,
developed workshops led by distin-
guished STEM professionals and
stayed abreast of the latest develop-
ments in STEM-related subjects such
as computers and astronomy.

Under Moss’ direction, more than
1,000 girls participated in Tech Trek
at UCSD. A 2006 assessment of Tech
Trek participants revealed that 96
percent of respondents were enrolled
in (or planned to attend) college; 53
percent were majoring in science- or
math-related fields. Many called
Tech Trek the most influential expe-
rience of their middle school years,

while all respondents credited the
camp for encouraging their interest
in science and math careers. One
young woman reported, “My experi-
ence with wonderful teachers and
diverse students in a campus atmos-
phere at Tech Trek is one reason I am
studying molecular and cellular biol-
ogy at Harvard.”

Moss recruited innovative instruc-
tors for Tech Trek, and brought to the
program role models such as Sally
Ride and professionals from the
Society of American Engineers,
American Women in Science and the
Society of Women Architects. Moss’
innovations included forging a part-
nership with the Super Computer
Center at UCSD to provide Tech Trek
campers with affordable and wide-
spread access to computers. She fre-
quently created unique learning
opportunities for the students, includ-
ing bringing an FBI agent to campus
to discuss forensic science and arrang-
ing for campers to perform hands-on
experiments aboard the USNS Mercy
hospital ship.

GGaaiill  NNaauugghhttoonn,,  PPhh..DD..
DDeeaann,,  CCoolllleeggee  ooff  BBuussiinneessss

AAddmmiinniissttrraattiioonn
SSaann  DDiieeggoo  SSttaattee  UUnniivveerrssiittyy

Gail Naughton provides confi-
dence to young women in universi-
ties and in each of the firms with
which she has been successfully
associated where opportunities for
achievement at the highest levels are
available to talented women, where
her voice is present at the most sen-
ior levels of decision making, and

that the study of
science can lead
young people in a
variety of direc-
tions that are not
limited to “bench
science” as the sole
o u t c o m e .
Naughton is a nat-
ural leader for
whom her science
education is an
essential part of her
personal success.

Naughton has been the dean of the
College of Business Administration
at San Diego State University since
August 2002. Prior to that, she spent
more than 15 years at Advanced
Tissue Sciences, where she was the
company’s co-founder and co-inven-
tor of its core technology. During her
tenure there, Naughton held a vari-
ety of key management positions,

Nominees
Continued from Page 7

LLiigghhttnneerr

LLyyoonnss

See Nominees on 9

MMoossss

NNaauugghhttoonn
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including president, chief operating
officer, chief scientific officer and
principal scientist. While serving as
an officer and director of the compa-
ny, Naughton oversaw the design
and development of the world’s first
up-scaled manufacturing facility for
tissue engineered products; estab-
lished corporate development and
marketing partnerships with compa-
nies including Smith & Nephew
Ltd., Medtronic and Inamed Corp.;
was pivotal in raising more than
$350 million from the public market
and corporate partnerships; and
brought four products from concept
through FDA approval and market
launch.

Naughton holds more than 90 U.S.
and foreign patents and has been
extensively published in the field of
tissue engineering. In 2000, she
received the 27th Annual National
Inventor of the Year award by the
Intellectual Property Owners
Association in honor of her pioneering
work in the field of tissue engineering.

Naughton earned her Ph.D. in Basic
Medical Sciences and her M.S. in his-
tology from the New York University
Medical Center. She earned an execu-
tive MBA in 2001 from the Anderson
School at the University of California,
Los Angeles.

MMaarrkk  RRaauucchh,,  BBSS
BBiioollooggyy  IInnssttrruuccttoorr

TThhee  AAccaaddeemmyy  ooff  OOuurr  LLaaddyy  ooff  PPeeaaccee
In order to motivate students to

consider a career in genetics, Mark
Rauch rearranged the classes from
general biology to ecological and
molecular biology. This dramatically
changed test performances, thus
highly motivating students to focus
on college preparatory and honors
biology. Rauch has solicited and
received grant monies for the pur-
chase of a spectrophotometer, auto-
clave and equipment necessary to
perform gel electrophoresis so that
the students enrolled in the above-
mentioned classes can have meaning-
ful laboratory experiences involving
microbiology, DNA technology and
other laboratory experiments. He is
developing a completely online course
curriculum so that students can
access educational medium prior to
university admission.

Our Lady of Peace is an all-girls
academy, so retention, progression
and promotion of young women in
the science program curriculum can
be viewed in all upper division cours-
es. This year there are two sections of
genetics. The AP biology class con-

sists of 23 students. Before Rauch
entered the Science Department, a
genetics class was non-existent; the
AP Biology class had fewer than 10
girls per class. Rauch has introduced
one section of oceanography and
marine biology annually. The AP
biology and AP chemistry scores are
above the national average. Rauch’s
students all scored five on the AP
biology exam, with the exception of
one that scored a four.

For 17 years, Rauch has sent stu-
dents to The March of Dimes Birth
Defects Seminar and Salk Institute
for High School Science Day. He has
nominated, recommended and
encouraged students to apply for
summer internships. He encouraged
and succeeded with many in his
classes to reach through difficulties
to persevere in the field of sciences.
Many who thought science classes
were too difficult for them were
influenced by his words of confi-
dence in their abilities to exceed
expectations. 

JJuulliiaannnnee  ZZeeddaalliiss,,  MMAA
LLeeaadd  TTeeaacchheerr  iinn  BBiioollooggyy  aanndd

DDiirreeccttoorr  ooff  tthhee  SSuummmmeerr  SSeessssiioonn
TThhee  BBiisshhoopp’’ss  SScchhooooll

Julianne Zedalis has taught AP biol-
ogy and forensic sci-
ence at The Bishop’s
School since 1998.
Females comprise
the majority of stu-
dents in her classes,
and, with her guid-
ance, are given the
confidence to suc-
ceed in traditionally
m a l e - d o m i n a t e d
science courses.
Zedalis has received
several awards

including the Presidential Award for
Excellence in Science and Math-emat-
ics Teaching. Her AP biology course
has been ranked First In The World by
the College Board. She sits with a
panel of experts on the national AP
Biology Redesign Commission. She
was awarded an Endowed Chair in
Biological Sciences in 2007.

During her first year at Bishop’s,
Zedalis taught 50 students, the major-
ity of whom were females. Under her
leadership, course enrollment tripled;
60 percent of the students are females
and most continue in science with
chemistry and physics, independent
research or electives. In her AP honors
biology course, 70 percent of the stu-
dents are girls.

In 1994 Zedalis pioneered an all-
girls section of physical science at

Albuquerque Academy; more recently,
she has authored and implemented
supplementary courses in physiology,
genetics, and forensic science.
Females comprise 80 percent of sen-
iors currently enrolled in “Bugs,
Bullets and Blood.” As Director of The
Bishop’s School’s Summer Session,
Zedalis offers a science/math girls-
only camp for elementary and middle
school students.

Technology
PPoolliinnaa  BBrraauunnsstteeiinn,,  BBSS,,  MMSS

PPrreessiiddeenntt  &&  CCEEOO
QQuuaakkee  GGlloobbaall  IInncc..

Polina Braunstein became presi-
dent and CEO of Quake Global in
2003. She assumed command of a
somewhat skeptical all-male engi-
neering team and proved to them
that a woman could effectively lead
the company from the brink of
extinction to a position of great suc-
cess. Along the way, Braunstein
insisted that the most qualified can-
didate be hired for each position.
This sense of fairness and commit-
ment has led to the great diversity in

ethnicity and gen-
der exhibited by
Quake’s team
today. 

Braunstein hired
a woman as con-
troller, and has
mentored her to
the position of
chief financial offi-
cer, and second
h i g h e s t - r a n k i n g

member of the staff.
After receiving her engineering

degrees in Russia, Braunstein began
her career and family there. She
became the director of research and
development for a major Russian
turbine manufacturer at the age of
24. The family migrated to the
United States in 1991, arriving with
virtually no assets and speaking no
English. Braunstein studied English,
performed unpaid work as a drafts-
man, and finally landed a junior level
job that would utilize her engineer-
ing background. 

Her intelligence, drive and spirit
cught the attention of her employers,
and she quickly rose through the
ranks of engineering/production.

Nominees
Continued from Page 8
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MMeelliissssaa  FFoorrdd,,  BBSS
CCEEOO

VVeekkttrreexx
Melissa Ford is a leader in the devel-

opment and promotion of women in the
workplace. At Vektrex she has hired and
promoted women into senior roles,

such as director of
government affairs.
She has played visi-
ble roles in industry
forums, such as the
A m e r i c a n
E l e c t r o n i c s
Association, which
has opened doors
and positively influ-
enced women and
their ability to move
ahead in technical
fields. Beyond her

immediate business, Ford has promot-
ed and empowered women through her
ATHENA activities. She serves as chair
of the Forum for Executive Women
(FEW) Steering Committee, is a found-
ing member of the ATHENA mentoring
group and actively mentors new FEW
groups. All the members of her
Diamond FEW group attest to her men-
toring and support, good advice and lis-
tening skills as we seek counseling with
workplace and career decisions.

As the company’s CEO and presi-
dent, Ford created the Vektrex vision:
Advancing Measurement Technology.
She has focused the company on this
vision, guiding it steadfastly in the
direction of measurement products,
replacing its original service business.
When times seem most challenging,
Ford continues to hold to her vision,
providing consistent and reliable lead-
ership for those at Vektrex.

Ford had the foresight to identify and
address a critical customer problem:
test equipment obsolescence in the mil-
itary sector. This effort resulted in
Vektrex’ SBIR Phase III/ Navy ID/IQ
contract awarded in 2004 to address
critical DoD instrument obsolescence.
Subsequent commercialization result-
ed in additional products — efficient
power sources that are used worldwide
by semiconductor companies working
to replace incandescent light bulbs,
reducing global energy needs.

AArrlleennee  HHaarrrriiss
FFoouunnddeerr,,  CChhaaiirrmmaann  aanndd  CChhiieeff

SSttrraatteeggyy  OOffffiicceerr
JJiitttteerrbbuugg

As one of few women leaders in the
wireless industry and the first woman
inducted into the “Wireless Hall of
Fame,” Arlene Harris is a true role

model for women in
technology. During
the delicate start-up
phase for Jitterbug,
simple cell phones
and services, Harris
hired professional
women in opera-
tions, marketing,
legal and telesales —
more than 70 per-
cent of the work
force — to help
ensure that focus on

consumer needs and simplicity was
maintained. Jitterbug continues to
employ talented women at all levels. In
fact, several executive contributors
have chosen flexible schedules and
reduced hours to better balance work
and family.

Harris founded Jitterbug in 2005
and led its innovative business and
technology strategy, resulting in thou-
sands of satisfied customers and VC
funding to support continued growth.
She engaged in a close, multi-year rela-
tionship with Samsung Korea to build
Jitterbug phones to her specifications.
Harris also assembled additional tech-
nology providers to deliver customer-
centric services, including the first ever
ability to configure phone features via
the Internet. Validating her vision,
Jitterbug received numerous awards
including Best New Wireless Company
2007 and accolades from The Wall
Street Journal, BusinessWeek, NY
Times Top 10 Brilliant Ideas and
Reader’s Digest 100 Best Products,
among others.

Harris, along with co-founder of
Jitterbug Marty Cooper — inventor of
the first handheld cellular phone —
help the San Diego technology commu-
nity focus on the future of wireless.
This includes the convergence of wire-
less solutions in the health care indus-
try, one of San Diego’s bright futures
with the potential for global leadership. 

MMiicchheellee  HHiibbbbeerrtt--IIaaccoobbaaccccii
VViiccee  PPrreessiiddeenntt,,  IInnffoorrmmaattiioonn

MMaannaaggeemmeenntt  &&  SSuuppppoorrtt
MMiittcchheellll  IInntteerrnnaattiioonnaall

During her career, Michele Hibbert-
Iacobacci has hired more than 300
women in various capacities, promot-
ing at least 50 percent of them into
higher paying supervisory, manage-
ment or career changing roles. Her
current department is comprised of 61
percent females, and her management
team is comprised of 69 percent
females. Hibbert-Iacobacci works
tirelessly to not only hire talented
women but to also coach, mentor and
promote them into leadership posi-

tions. Of the women
on her management
team, 63 percent
have been promoted
into their manage-
ment positions.
Hibbert-Iacobacci is
an excellent role
model and mentor
to the female
employees in
M i t c h e l l

International’s Medical Division.
Hibbert-Iacobacci is recognized

throughout the corporation and the
industry as a successful business exec-
utive, industry guru and promoter of
women. Prior to joining Mitchell
International, she started a medical
review business that employed 30
women. That cottage industry evolved
into another start-up when she and
her partners took a 12-person medical
review team and grew it into a $70
million software business. Her appli-
cations are utilized by more than 50
casualty insurance carriers represent-
ing 65 percent of the market. Not only
did she create a successful company,
but she also promoted a new industry
that attracts women health profes-
sionals into the male-dominated auto-
motive industry.

Besides promoting women in indus-
try, Hibbert-Iacobacci is an active
member in the Health
Information/Technology industry. She
provides counsel and expert testimony
to the FBI, National Insurance Crime
Board and Special Investigative Units
of insurance carriers in efforts to curtail
illegal and fraudulent insurance claims.

EElllleenn  MMyyeerrss
CCEEOO

XXyybbeerrNNEETT  IInncc..
Ellen Myers has been with

XyberNET Inc. for
more than 21 years.
XyberNET Inc. was
created through the
merger of Xycor
Venture Inc. and
American Menu in
1996. The Xycor
venture was first
established in 1979,
and Myers joined
Xycor in 1987.
Myers has held vari-
ous positions in
areas including proj-

ect management, account manage-
ment, sales and product development,
for which she managed and promoted
many women within the company.
Myers served as a mentor to other
women in the company and created a

team atmosphere for all of those
around her.

Five years after the merger and cre-
ation of XyberNET Inc., the share-
holders decided to shut down the com-
pany due to major company losses that
totaled more than $30 million. The
shareholders asked Myers to take over
the company as CEO and facilitate the
liquidation of closing XyberNET in
2001. The original plan was to close
down the company within two years.
However; under Myers’ management,
XyberNET became profitable once
again through restructuring and elim-
ination of nonperforming products.
Myers was able to save 27 jobs and
actually created more job opportuni-
ties by growing the company. A major-
ity of the employees have been with
XyberNET for more than 10 years and
were willing to take pay cuts under
Myers’ management until the compa-
ny reached profitability. Many of these
employees are still there today.

Myers’ strong interpersonal and
client relationship skills help define
the consultative selling approach that
XyberNET employees. XyberNET’s
current key position of client execu-
tive is based on the model Myers pro-
vided throughout that three-year
development effort.

JJaanneett  VVoohhaarriiwwaatttt,,  MMBBAA,,  LLLLBB
CCEEOO

iiCChhaannnneeXX
Janet Vohariwatt is the CEO of

iChanneX, a software and services
company with oper-
ations in the United
States, Thailand and
China. In her busi-
ness, Vohariwatt
hires women into
key roles in engi-
neering, operations
and management.
The operations
managers in both
Thailand and China
both are women,
places where man-
agement roles for

women in technical fields are limited.
Prior to starting her own company,

Vohariwatt worked at SAIC as chief
software specialist. At SAIC she chal-
lenged and mentored women into key
leadership positions. One example
was a young woman without the
required technical skills who wanted
to join SAIC’s health care practice.
Vohariwatt challenged her to study on
her own and then invited her to join
the system development team in that
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practice. This woman worked on and
then led many key projects at SAIC,
rising to development manager; she
later joined iChanneX as a director
and has recently been named VP of
solution management. In addition to
her own business, Vohariwatt works
with many organizations as a mentor
and adviser, acting as a role model in
many educational settings.

Vohariwatt first came to the United
States from Thailand as a computer
science student at SDSU. She also has
earned a MIBA from U.S.
International University; LLB (Law)
from Ramkhamhaeng University,
Thailand. As former vice president of
SAIC she led enterprise technology
teams in developing innovative IT
solutions from the pre-concept phase
through large-scale implementation
for customers such as San Diego
County, Kaiser Permanente, Bell
South, Grant Thornton and
SPAWAR.

Vohariwatt is a wonderful coach
and adviser. She is a role model to
women, minorities and immigrants
and her successes prove that the
American Dream is still alive and well,
through hard work, education and
determination — and sometimes the
right help from a mentor.

Life Sciences
HHaazzeell  AAkkeerr

SSeenniioorr  VViiccee  PPrreessiiddeenntt  
&&  GGeenneerraall  CCoouunnsseell

CCaaddeennccee  PPhhaarrmmaacceeuuttiiccaallss
Hazel Aker has been a role model

for women throughout her 25-year
career in the San Diego community.

She has been com-
mitted to hiring and
promoting women
at all levels and
increasing their rep-
resentation on
boards of directors.
In previous roles as
general counsel,
women accounted
for 75 percent to
100 percent of the
department staff.
Aker actively men-
tors women and

encourages them to pursue additional
education and seek out new career
paths, while providing candid feed-
back and support.

While at CancerVax, Aker played a
key role in the winding down of the
business and the outplacement of

staff. She personally assisted more
than a dozen women to find new
career opportunities through net-
working and mentoring. At Ambrx,
she spent a considerable amount of
time working with other women in
the company on how to overcome
barriers to advancement and gain
recognition for their contributions to
the company. Aker has also champi-
oned flexible and part-time work
schedules in the organizations she has
been affiliated with. She has always
tried to accommodate the needs of
highly skilled, talented women (and
men) with conflicting family or other
life commitments.

Aker has been involved in the start-
up of many new life science compa-
nies including Cadence
Pharmaceuticals, Ambrx Inc.,
Micromet Inc., CancerVax Corp. and
Women First HealthCare. She also
has worked within established com-
panies to grow and expand their busi-
ness, such as Alaris Medical. In all
those companies, she has played a key
role in expanding the scope of the
business through new collaborations
and licenses. She also has played a
key role in fundraising for the compa-
nies, whether it be venture capital or
raising funds through the public mar-
kets in an IPO or secondary financ-
ing.

KKaatthheerriinnee  BBoowwddiisshh,,  PPhh..DD..
CCEEOO

AAnnaapphhoorr  IInncc..
Katherine Bowdish is an influential

mentor and advocate of women. As
the CEO of a new San Diego-based life

science company,
Bowdish has hired
and continues to
recruit top talent
including a female
vice president of
research, along with
other talented
female new hires in
key positions in the
company.

Bowdish seeks to
empower through

information sharing to drive best deci-
sions, while ensuring equal opportu-
nity for contribution and promotion.
She was the former founder and CEO
of Prolifaron, a San Diego-based anti-
body discovery and engineering com-
pany that went from conception to a
fully-integrated biotechnology com-
pany and emerged as an innovative
leader in antibody therapeutics. She
began the company by hiring a talent-
ed team that included four senior
women.

As Prolifaron grew and ultimately
merged with Alexion
Pharmaceuticals, Bowdish became
President of Alexion Antibody
Technologies, and continued to be an
advocate for women by seeking pro-
motions where appropriate, and
specifically promoting the first
female scientist she hired to senior
director and head of research opera-
tions; another woman to director
and head of cellular immunology;
and other women to director-level
positions. Her mentoring has now
positioned all of these women to have
a strong impact on decisions and
overall directions in their current
jobs.

Additionally, Bowdish participates
and contributes to Women for Women
International, an organization that
educates women in war-torn areas on
rights awareness, allows them to
develop new skills for self-employ-
ment and empowers them to be
important contributors in the rebuild-
ing of their countries.

Under Bowdish’s leadership,
ImmunoNewco is focused on develop-
ing new therapies to treat immune-
mediated diseases through alternative
scaffold engineering. 

MMaarrsshhaa  CChhaannddlleerr,,  PPhh..DD..
EExxeeccuuttiivvee  VViiccee  PPrreessiiddeenntt  &&  CCOOOO

SSaallkk  IInnssttiittuuttee
As senior vice chancellor of academ-

ic affairs at University of California,
San Diego from 1997-2007, Marsha
Chandler’s accomplishments included
development of a voluntary mentor-

ing program that
paired new female
faculty members
with senior faculty
members in depart-
ments other than
their own. In 2006-
2007, there were 16
new female faculty
members. During
her tenure, she
worked with other
departments to
increase the female

applicant pool, and the representation
of women rose from 22 percent to 26
percent in the applicant pool and from
18 percent to 21 percent in the work
force. She also created a new position
called the associate vice chancellor for
faculty equity to encourage equity and
diversity in the hiring of faculty. In
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2006-2007, a staff position was added
to the resource administration team
for the development of new outreach
and diversity programs and additional
staff training and career development.

Chandler is currently the executive
vice president and chief operating offi-
cer of the Salk Institute, whose
research has led to the development of
many important drugs. These include
GleevecT for leukemia, and IressaT
and TarcevaT for lung cancer. The
institute’s groundbreaking research in
molecular biology and genetics, neu-
roscience and plant biology will likely
lead to the formation of new life sci-
ences companies in San Diego and the
treatment of AIDS, cancer, cardiovas-
cular disorders and Alzheimer’s dis-
ease. Chandler oversees the fiscal and
administrative functions of the insti-
tute, provides support to about 870
research staff and 230 administrative
personnel, and oversees all fundrais-
ing activities. The institute’s annual
budget is about $100 million.

AAmmaannddaa  CCllaarrddyy
VViiccee  PPrreessiiddeenntt,,  IInnvveessttoorr  RReellaattiioonnss

IInnvviittrrooggeenn  CCoorrpp..
Throughout her career, Amanda

Clardy has made developing profes-
sionals a priority — spending count-
less hours of her professional and per-
sonal time mentoring female col-

leagues. Since join-
ing Invitrogen in
2004, 75 percent of
Clardy’s new hires
have been women to
highly visible,
growth positions
including individu-
als in prominent
roles responsible for
the development of
The Invitrogen
Foundation and

Invitrogen’s public relations function.
Clardy is a founding member and
president of iWIN — a networking
organization created to promote pro-
fessional and personal development of
women at Invitrogen. Under Clardy’s
guidance, the focus of iWin has
extended beyond the female popula-
tion to all members of the organiza-
tion with its inclusive approach. She is
also a founding committee member of
Invitrogen’s Mentor Program, where
she formally mentors two female
employees.

Clardy is a respected and influential
member of the company’s leadership
team. She is responsible for the seam-
less integration of Investor Relations
and Corporate Communications,

which tremendously increased the
quality and efficacy of the company’s
external messaging. In her first year as
vice president, Clardy created and
executed upon a strategy to improve
investor goodwill, attract a wider
investor base and accelerate the com-
pany’s quarterly earnings cycle.
Simultaneously, she led her team on a
number of high-profile, transforma-
tional projects, including the develop-
ment of an interactive annual report,
creation of a corporate foundation
and participation in the Nasdaq open-
ing bell ceremony, which resulted in
unprecedented media coverage for
Invitrogen.

DDeebbrraa  CCrraawwffoorrdd
SSeenniioorr  VViiccee  PPrreessiiddeenntt,,  CCFFOO,,

TTrreeaassuurreerr  &&  CCoorrppoorraattee  SSeeccrreettaarryy
SSaannttaarruuss  IInncc..

At Santarus Inc., Debbie Crawford
has hired five direct reports, all
women. These positions are at the vice
president and executive director lev-
els, plus an executive assistant. All had

previously worked
with or for Crawford
at other companies.
In fact, 75 percent of
her finance,
accounting and IT
organization of 12
are women, and
turnover is rare.
Crawford encour-
ages the promotion
of women. For
example, the firm’s
general counsel

began her career at Santarus in 2002
as senior director of legal affairs work-
ing for Crawford and, with Crawford’s
mentoring, is now a vice president
reporting to the CEO.

Crawford is a highly accomplished
financial executive with more than 25
years in both public and private health
care companies. At Santarus Inc., she
has been responsible for overseeing all
aspects of finance, accounting and
information systems since company
start-up. Crawford was responsible for
raising more than $275 million in
capital, including two public offerings,
which raised gross proceeds of more
than $125 million, as well as other
financings and the negotiation of
bank credit facilities. She has success-
fully implemented cost control meas-
ures during a time of rapid company
growth that included the hiring of
more than 350 field sales representa-
tives.

Crawford is a tireless executive at
Santarus in a highly visible and
demanding job. Her intelligence,

composure and grace under pressure
are renowned. She has been an active
volunteer for the San Diego Susan G.
Komen Race for the Cure for over 10
years, serving from 2001 to 2005 as
the race treasurer. She maintains a
California CPA license and is a mem-
ber of ABFO. Crawford was honored
by her peers in 2007 with her selec-
tion as the San Diego Business
Journal’s CFO of the Year in the “pub-
lic company - medium size” category,
an honor she shared with another life
science CFO.

DDiiaannee  GGoooossttrreeee
PPrreessiiddeenntt  &&  CCEEOO

AArrtteess  MMeeddiiccaall
Under Diane Goostree’s leadership,

79 of the current 145 employees at
Artes Medical are women, or 55 per-

cent of the total
headcount. Forty-
four percent of the
company’s executive
officers are women.
In addition to
Goostree as presi-
dent, chief executive
officer and a board
of director, Beverly
Huss joined as the
board as a director;
and Karla Kelly is
the company’s chief

legal officer and general counsel.
Susan Brodsky-Thalken is vice presi-
dent of sales. The company recently
hired Karon Morell as vice president
of regulatory and quality affairs. Other
key roles in senior management held
by extraordinary women professionals
include executive director of project
management; senior director of
human resources; senior director of
investor relations; senior director of
global marketing; corporate con-
troller; senior director of PR and mar-
keting communications; and senior
director of meeting and convention
management.

Goostree’s open door policy is con-
ducive to mentoring women internal-
ly at Artes Medical and encourages
both men and women to further their
careers. She also spends her valuable
time mentoring women as a member
of ATHENA and other organizations.

Goostree has been instrumental in
completing Artes Medical’s IPO
(December 2007), obtaining FDA
approval and launching the first FDA-
approved, non-resorbable (perma-
nent) injectable wrinkle filler,
ArteFill, for the correction of smile
lines, into the U.S. facial aesthetics
market. Under her leadership, in the
company’s first year of product

launch, more than 1,000 physicians
have been trained on the use of
ArteFill. With a groundbreaking
product and commitment to quality,
Artes Medical is focused on serving
women in the community.
Additionally, Goostree is driving the
development of other aesthetic and
therapeutic uses for the ArteFill plat-
form technology to treat both men
and women.

GGeenneevviieevvee  HHaannsseenn,,  PPhh..DD..
VViiccee  PPrreessiiddeenntt,,  RReesseeaarrcchh

LLppaatthh
Genevieve Hansen is a highly moti-

vated, intensely committed, universal-
ly respected, ambitious, energetic,
well-published and technically com-
petent research manager, skilled in all
aspects of monoclonal antibody dis-
covery and development. In San Diego
she has worked at Diversa and
Syngenta Genomics Center prior to
joining Lpath. Previously, Hansen
worked at Novartis biotechnology
Center in Durham, N.C. She earned
her doctorate at the University of Paris

and completed a
postdoctoral fellow-
ship at the Max-
Planck Institute in
Germany.

Hansen is a com-
pelling role model
for women in sci-
ence. She effectively
leads others using
her considerable
charm and grace.
For Hansen, her
femininity is a

source of power, not weakness. She
networks constantly with a multitude
of professional associates to the bene-
fit of both her employer and the San
Diego scientific community in gener-
al. She is equally fair to both the man
and women who report to her without
permitting any slights, from internal
or external sources, to her female
reports. She never ignores requests for
help — always diligently working to
help others reach their goals without
losing sight of her own goals. Because
she is so technically competent, fellow
scientists seek and follow her advice.

At Lpath, Hansen plays a critical
role in both progressing the compa-
ny’s technology as well as presenting
to outside parties such as potential
corporate partners and potential
investors. In her role, Hansen is high-
ly credible. She was one of the key
individuals in Lpath’s successful effort
in 2007 to raise more than $15 million
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to fund current research and develop-
ment efforts. In addition, Hansen is
effective at obtaining the “competitive
intelligence” that is so important to
achieving a successful meeting with
potential corporate partners or
investors because of her excellent net-
working skills.

CCaarrooll  HHaarrtteerr,,  MM..DD..
AAssssiissttaanntt  AArreeaa  

MMeeddiiccaall  DDiirreeccttoorr,,  SSaann  DDiieeggoo
KKaaiisseerr  PPeerrmmaanneennttee

Dr. Carol Harter, assistant area
medical director for Kaiser
Permanente in San Diego, has been a
catalyst for change for women physi-
cians as well as other aspiring col-
leagues in the Kaiser community. She
has paved the road and inspired many
around her to follow her lead while

never losing sight
that their road can
be different.

Harter received
her medical degree
from Harvard
University and com-
pleted her residency
at UCSD. She has
been a physician at
Kaiser Permanente
since 1979. During
her time at Kaiser
Permanente, she has

been a passionate advocate of
women’s health issues as well as
women health care professionals tak-
ing on leadership roles within the
organization. During Carter’s tenure
at Kaiser, she has been “The” mentor,
instrumental in working with almost
every woman in the Kaiser organiza-
tion who had a desire to move ahead.

Through a formal mentoring pro-
gram that she helped introduce,
Harter identifies future physician
leaders within the organization and
assists them in rising the corporate
ladder and moving them into leader-
ship positions in the medical commu-
nity. Due to her tireless efforts, Carter
has been the catalyst for dozens of
women moving forward to take on
leading roles at Southern California
Kaiser Permanente as well as in their
respective disciplines in the medical
community.

Harter was a founding member of
the San Diego Women’s Health
Leadership Committee as well as par-
ticipating in the Southern California
Women’s Health Leadership
Committee. The Health Leadership
Committee has been raising the health
and well being of Kaiser’s members by
improving mammography, osteoporo-

sis and Chlamydia screening rates.
Due to those efforts, Kaiser
Permanente ranks in the Top 5 nation-
ally for identifying and treating those
important medical issues. 

RRAADDMM  CChhrriissttiinnee  HHuunntteerr,,  MM..DD..
CCoommmmaannddeerr

NNaavvyy  MMeeddiicciinnee  WWeesstt,,  NNaavvaall  MMeeddiiccaall
CCeenntteerr  SSaann  DDiieeggoo,,  UU..SS..  NNaavvyy

As Commander, Navy Medicine
West and Naval Medical Center San
Diego, and throughout her distin-
guished naval career, Christine

Hunter has been
highly supportive of
the best and fully
qualified individu-
als for key assign-
ments. Her
Executive Steering
Council includes
five women in sen-
ior leadership posi-
tions overseeing
major hospital
directorates. She
identifies future

leaders and ensures they are provided
relevant opportunities and assign-
ments for expanded growth, develop-
ment and promotion. An executive
role-model with few peers, she fosters
women in leadership and manage-
ment positions, clinical and business
operations, and supports Lean Six
Sigma at one of San Diego’s largest,
most complex and challenging organ-
izations.

Her leadership of an expansive
military health system enterprise is
unsurpassed. Examples of her for-
ward-thinking accomplishments
include: Accepting 40 acute patient
transfers and staffing shelters for
4,000 during the October wildfires;
supporting worldwide humanitarian
operations; the opening of the $4.4
million Comprehensive Combat and
Complex Casualty Care (C5) rehabil-
itation facility for wounded warriors
from Operations Enduring and Iraqi
Freedom; the NMCSD designation
as a Center for Combat and
Operational Stress Control support-
ing the Defense Center of Excellence
for Psychological Health and
Trauma, providing psychological
health care of active duty forces and
their families; all while managing 10
geographically dispersed medical
facilities.

The epitome of Naval leadership,
Hunter emphasizes collaboration
between the civilian and military com-
munities throughout San Diego and
she frequently participates or speaks
at business or community events. 

WWeennddyy  JJoohhnnssoonn
PPrreessiiddeenntt  &&  CCEEOO

AAiirreess  PPhhaarrmmaacceeuuttiiccaallss  IInncc..
Wendy Johnson has supported

women in the workplace. Within
Salmedix, she was instrumental in
bringing in female leadership, Linda
Paradiso, into the drug development
team, as well as recruiting the head of

human resources,
Stacy Leppert. At
Aires, she has
helped advance the
career of her key
financial person,
Julie Crawford.
Johnson is well
respected in the
industry and by
many women whom
she has helped along
the way, including

Christina Niemeyer, a scientist at the
John Burnham Institute and
ATHENA Associate Member. Much of
this support requires informal men-
toring given the start-up nature of
many of Johnson’s businesses.

Johnson has been a venture partner
at ProQuest Investments since
November 2005. At ProQuest, she is
instrumental in developing new bio-
science companies. One of those com-
panies is Aires Pharmaceuticals,
which she started in 2006 and for
which she serves as president and
CEO. Prior to joining ProQuest, she
served as senior vice president of cor-
porate development at Salmedix Inc.,
where she led the effort to license its
lead cancer therapeutic. The company
was successfully sold to Cephalon in
June 2005. Johnson has additional
experience with device, diagnostic and
drug discovery and development and
regulatory affairs. She held senior
business and corporate development
positions at Women First, Prizm
Pharmaceuticals (currently Selective
Genetics Inc.), Cytel Corp., Symbiotics
Corp. and Murex Corp. (Cambridge
U.K.). Additionally, Johnson served as
assistant director with the Center for
Devices and Radiological Health at
the Food and Drug Administration.

CCaarrooll  KKrruussee,,  PPhh..DD..
DDiirreeccttoorr,,  BBrraaiinn  TTuummoorr  PPrrooggrraamm
SSiiddnneeyy  KKiimmmmeell  CCaanncceerr  CCeenntteerr

Throughout her career, Carol Kruse
has mentored dozens of women, pro-
viding experience to advance their life
science careers in academia, industry
and medicine. An internationally rec-
ognized expert in brain tumors, Kruse
provides strong, personal mentorship
and direction to women throughout
many stages of their careers. Through

encouragement and
challenge, many
overcame both real
and imagined barri-
ers that block all
women — and espe-
cially minority
women — from
highly specialized
life science sectors.
In the past three
years, she has men-
tored two under-

graduate students, two postdoctoral
fellows, five high school students and
three high school life science teachers,
providing them experience essential
for career advancement.

Pilot studies based on Kruse’ work
indicate that a new therapy for highly
lethal brain cancers may soon revolu-
tionize medicine. She pioneered a
method for training immune cells in a
laboratory setting to attack and
destroy brain cancer without adverse
effects to normal brain tissue. As sen-
ior scientist and founding director of
the Brain Tumor Program at the
Sidney Kimmel, Kruse charted the
path, developed collaborations and
secured the funding to bring this ther-
apy into clinical trials at UCLA. She is
extending her program’s affiliations to
address pediatric brain cancers, which
are the second most lethal cancer in
children.

Kruse extends her expertise to the
San Diego community in many ways.
She is sponsoring local high school
students in the American Association
of Cancer Researcher (AACR)
“Conquest of Cancer in the Next
Generation” workshop. Through
AACR, she also is a mentor in the
“Women for Cancer Research” pro-
gram. Kruse is on Torrey Pines High
School’s Site Council to review GATE
and FP proposals for minority and
underrepresented students. She men-
tors high school biology teachers, pro-
viding career-enhancing opportuni-
ties. 

MMiicchheellllee  SSaauunnddeerrss
VViiccee  PPrreessiiddeenntt,,  PPhhaarrmmaacceeuuttiiccaall

MMaarrkkeettiinngg
SSkkiinnMMeeddiiccaa  IInncc..

Michelle Finegan Saunders is
inspired and passionate about
empowering women in the pharma-
ceutical industry. Since joining
SkinMedica she has hired a female
product manager and worked with
another who was not highly rated
within the company. Under Saunders’
tutelage, this manager received the
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2007 President’s Award (out of 180
employees). Saunders recognized and
promoted the company’s female mar-

keting communica-
tions manager. She
helped guide a dis-
placed female
biotechnology vice
president to start
her own consulting
business. She has
instituted a
work/life balance
for her staff, provid-
ing flexible work
schedules. Saunders

is mentoring and promoting her assis-
tant, expanding the woman’s role in
the organization.

Saunders joined SkinMedica and
molded the fragmented pharmaceuti-
cal marketing department into a high-
ly functioning integrated unit. She also
led the transformation of the strained
working relationship with the sales
department into a strong working
partnership. This has allowed the
pharmaceutical business as a whole to
experience 84 percent year-over-year
growth from 2006 to 2007. Saunders
has worked individually with her
product managers to find innovative
marketing initiatives that improve
patients’ lives who suffer from derma-
tological diseases. This included reno-
vating the patient reimbursement pro-
gram, which makes SkinMedica’s ethi-
cal pharmaceuticals more affordable
for patients, most of whom are female
or caregivers of pediatric patients.

JJaanniinnee  SScchhoooolleeyy,,  MMPPHH
VViiccee  PPrreessiiddeenntt  ffoorr  TTeecchhnniiccaall  SSeerrvviicceess

&&  PPrrooggrraamm  DDeevveellooppmmeenntt
PPrroojjeecctt  CCoonncceerrnn  IInntteerrnnaattiioonnaall  ((PPCCII))

As vice president for technical serv-
ices and program development of
Project Concern International, Janine
Schooley is committed to hiring and
promoting women. Schooley has

directly promoted at
least 10 women at
the San Diego inter-
national office, and
provided guidance
to several others.
Specifically, she
mentored and pro-
moted the
HIV/AIDS technical
officer to a manager
level position, and
more recently as the

current PCI country director for
Botswana. Internationally, Schooley
promoted a female colleague to lead
PCI’s multimillion-dollar national

tuberculosis prevention and treat-
ment program in Mexico. She is a
founding member of PCI’s Gender
Equity Commission, which integrates
gender awareness organizationwide.

As the only current female member
of the PCI San Diego management
team, Schooley provides high-level
strategic leadership instrumental to
the growth and impact of PCI pro-
grams, including the recruitment and
promotion of female country program
directors and technical staff. She sets
the highest standards of technical and
programmatic quality and integrity
for her employees. Current PCI strate-
gic objectives include new business
growth in Africa, specifically in
HIV/AIDS, tuberculosis, malaria and
food security, and in her co-leadership
role in the Program Operations and
Development Division, PCI Africa
program operations have grown from
two countries in 2004 to five in 2008.

ZZhhuu  SShheenn,,  PPhh..DD..,,  MMBBAA
CCEEOO

BBiiooFFoorreessiigghhtt
Zhu Shen is highly supportive of the

women with whom she works, and is a
great introducer and connector of
people within her expansive network.
On a personal level, Shen takes an

interest in her con-
tacts and attends
and supports their
activities, both at
work and beyond
the workplace. She
mentors and
encourages others
and has shared her
experiences in tran-
sitioning from
bench to business as
a panelist at a num-

ber of workshops and conferences in
San Diego.

As VP of business development at
ItherX (formerly Immusol), Shen was
responsible for corporate communica-
tion, media relations and investor
relations. She significantly raised the
profile of the company. Her PR efforts
led to press interviews by China
Economic Review, Los Angeles Times,
Genetic Engineering News, Drug
Discovery News, San Diego Union-
Tribune, San Diego Business Journal
and Asia Media Inc. In addition, Shen
led the successful negotiation and
closing of two major deals for Itherx.

Shen serves on the board of the Sino-
American Biomedical and
Pharmaceutical Professionals
Association (SABPA), for which she
has chaired two highly successful
Pacific Forums on Life Science and

Entrepreneurship, attended by several
hundred delegates. She is also an active
member of ATHENA, the Association
for Women in Science (AWIS), Biocom
and UCSD Connect, where she serves
on several committees and has also
been invited as a speaker and work-
shops and conferences.

JJaanneett  WWhhiittee,,  MMAA,,  MMBBAA
DDiirreeccttoorr,,  BBuussiinneessss  DDeevveellooppmmeenntt

SSGGXX  PPhhaarrmmaacceeuuttiiccaallss  IInncc..
Janet White supports, encourages

and advises peers and more junior col-
leagues at SGX in career develop-
ment. She advises women colleagues,
particularly when transitioning from
technical to business management
roles, stressing how best to approach
business discussions and how to struc-
ture and manage projects and pro-

grams. In addition,
White coaches peers
and more senior
women scientists in
maximizing their
success in the busi-
ness/industry envi-
ronment. She has
recruited senior
women to SGX and
has actively worked
to increase the visi-
bility of women sci-

entists as project leaders, and encour-
aged their promotion.

Within three years at SGX, White
was instrumental in closing a transfor-
mative deal with Novartis, with a $25
million upfront payment and potential
milestone payments exceeding $500
million. White led the integration and
oversight of this successful collabora-
tion. She brought extensive pharma-
ceutical industry and strategic plan-
ning expertise to SGX at a time when
the company was preparing to transi-
tion to the public sector. She has creat-
ed compelling strategies and plans
that have guided SGX programs and
maximized their value, helping estab-
lish SGX as a respected public compa-
ny. She has also recommended other
key hires who have contributed to the
transformation of SGX.

Services
MMaarryy  AAllccoocckk

FFoouunnddeerr  &&  PPrreessiiddeenntt
AAllccoocckk  &&  MMccFFaaddddeenn  

EEmmppllooyymmeenntt  CCoonnssuullttaannttss
Mary Alcock’s role as an adviser and

mentor is evident in the hiring, reten-
tion and professional growth of five

principal consult-
ants and 10 senior
consultants. She
empowers her con-
sultants through
confidence and trust
in their abilities.
During the last
three years, at least
eight consultants
have been able to
work in meaningful,

professional careers while maintain-
ing a balanced life through part-time
and flexible schedules, creating a win-
win situation for both clients and con-
sultants. Alcock encourages each con-
sultant to partner with clients (CEOs,
CFOs and VPs of developing biotech/
high-tech companies), and many have
grown through project leadership and
mentoring of other consultants.

Alcock & McFadden’s objective is to
provide exceptional human resources
services through programs that pro-
vide an integrated approach consis-
tent with a client’s company culture
and business objectives. These initia-
tives address the business realities
while focusing on selection, manage-
ment, motivation and retention of key
talent. Alcock is a person of exception-
al character and a wonderful role
model for HR professionals due to her
leadership and tireless commitment
to the business community. Her abili-
ty to combine compassion with inno-
vative solutions to business challenges
serves as an inspiration to her staff
and clients and has resulted in repeat
and referral client projects.

Alcock is selfless in giving back to
the business community. She is a ded-
icated professional who shares her
experiences and knowledge as an HR
certificate program instructor at
UCSD and SDSU by creating a lively,
interactive learning environment.

BBaarrbbaarraa  BBoorrddeenn
PPaarrttnneerr

CCoooolleeyy  GGooooddwwaarrdd  KKrroonniisshh  LLLLPP
Barbara Borden is a role model for

women in the legal profession. As
head of the Business and M&A
departments of the Cooley San Diego
office, she successfully balances ten-
sions between professional excellence
and family commitments. Under her
leadership, the M&A group is primari-
ly comprised of women, all of whom
she actively mentors. Her leadership
affirmatively encourages female attor-
neys to develop confidence and skills
with early development opportunities.
She demonstrates and encourages
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traits to successfully compete in a
male dominated industry. Borden
offers guidance on challenges unique-
ly faced by women and advocates for
their assignment to prominent roles
within Cooley.

Borden is recognized within Cooley
and the community for her intellectu-
al prowess and legal and business
judgment. Under her leadership of the
Business Department, Cooley was

named the best local
corporate law firm
by Corporate Board
Member Magazine
for the past two con-
secutive years. She
has led the M&A
Department in a
new phase of expan-
sion, and during the
period of her man-
agement, the size

and prominence of the department
has grown. Her achievements are well
recognized in local and national busi-
ness and legal communities, and her
accolades consistently attract business
to Cooley.

Borden is a highly regarded corpo-
rate governance and securities attor-
ney, acting as a moderator at the
Association of Corporate Counsel
Securities Forums and serving as a
panelist on corporate governance and
securities matters for RR Donnelley’s
SEC Hot Topics Institute. She serves
on the boards of the Installation
Gallery, which coordinates onsite-
cross border art exhibitions, and Kids
Included Together, an organization
that supports recreational and devel-
opmental programs for children with
and without disabilities. 

JJeennnniiffeerr  BBrroowwnn
EExxeeccuuttiivvee  DDiirreeccttoorr

EErrnnsstt  &&  YYoouunngg  LLLLPP
Throughout her 22-year career,

Jennifer Brown has shown great pas-
sion for both high-quality client serv-
ice and mentoring women. Since join-
ing EY in 1995, Brown has been
instrumental in recruiting (more than
50 percent of college hires are

women), and the
development of
numerous initia-
tives focused on the
e m p o w e r m e n t ,
development and
promotion of
women. Brown
leads the
P r o f e s s i o n a l
Women’s Network
in the San Diego

office, the conduit for the firm’s activi-
ties supporting women including skill
development, mentoring, career map-
ping and networking. During the past
five years, the retention of the highest
performing female managers has
exceeded the overall office retention
rate.

For the last five years, Brown has led
EY’s pursuit of early stage life science
companies, an industry where EY is
the clear market leader. In 2007, 89
percent of venture dollars raised by
life science clients of Big Four firms
went to EY clients. Brown also pro-
vides responsive, high-quality audit
services to approximately 25 privately
held companies annually, seven of
which have filed IPOs and generated
significant revenues to EY. Brown is
viewed as an expert in focusing her
teams on the unique issues facing
these life science clients, and is often
sought out by others for her knowl-
edge.

Brown, a San Diego native and USD
graduate, generously contributes her
time and skills to organizations
including the MS Society, Regional
Technology Alliance, UCSD Connect
and Biocom. Brown also actively par-
ticipates in efforts to recognize local
entrepreneurs and their companies
through the Entrepreneur of the Year
(EOY) program. 

PPaammeellaa  GGaarrddnneerr
PPrreessiiddeenntt  &&  CCEEOO

BBiiootteecchh  VVeennddoorr  SSeerrvviicceess  IInncc..
In the biotech hubs where Pamela

Gardner’s company (BVS) does busi-
ness, all of the directors managing
these territories, along with the vice

president of corpo-
rate development,
are women. As part
of promoting
women from within,
several of BVS’
event planners have
been promoted to
account manager
positions, giving
them the opportuni-
ty to handle greater
responsibility and

allowing them to learn the different
aspects of the business.

Together with her team, Gardner
works with sales and executive coach-
es to help her team best utilize their
strengths and work on areas for
improvement to help empower and
make them more confident and suc-
cessful.

Gardner implemented the new con-
cept of providing biotech companies
with a free service to streamline their

vendor management through cus-
tomized on-site scientific events for
their researchers. With a background
in the financial industry, Gardner
knew very few people in the biotech
industry, yet with her entrepreneurial
spirit she put together a plan to
launch this unique business. After five
years in business and a team of 10
people, BVS now offers its services in
16 states, with more than 200 clients
nationwide, has held over 700 U.S.
events and has formed collaborations
with many nationwide biotech organ-
izations.

BBrreennddaa  GGeebblleerr
VVPP  HHoouussiinngg  aanndd  BBeenneeffiittss  OOppeerraattiioonnss

AAMMNN  HHeeaalltthhccaarree  IInncc..
In her more than 20-year career,

Brenda Gebler has consistently hired,
developed, mentored and enhanced
the lives of women. At AMN
Healthcare, Gebler is responsible for
the housing of thousands of traveling

health care profes-
sionals and all
insurance and relat-
ed benefits. Recent
recruiting examples
include a customer
service executive
and an insurance
professional. These
positions have
irrefutably benefit-
ed countless indi-
viduals. In Gebler’s

direct responsibilities, she has posi-
tively empowered more than 50
women who support these initiatives.

While at Peregrine and following
the company’s restructuring, Gebler
created a women’s group to assist in
resume creation, interviewing and
networking. While at Encad/Kodak,
she developed a formal corporate
mentoring program to provide one-
on-one mentoring for high perform-
ing individuals. Women seeking pro-
fessional council and guidance are
naturally attracted to Gebler’s warm,
engaging and nurturing personality.
This quality has also extended to
women outside of her companies.

Gebler has successfully led teams in
executing strategic goals critical to
AMN’s success as well as at prior
organizations. Her current responsi-
bilities include minimizing housing
and health insurance expenditures in
an ever-escalating cost environment.
Her implementation of a gold stan-
dard customer service model and
management of housing and insur-
ance expenditures has had consider-
able impact on the company. She is
passionate about driving internal and

external partners toward profitability
goals while maintaining employee sat-
isfaction levels. 

ZZeeyynneepp  ““NNeeppii””  IIllggaazz
CCEEOO

CCoonnffiirrmm  BBiiooSScciieenncceess
Nepi Ilgaz has undergone a dramat-

ic transformation from helping to fos-
ter young companies in the San Diego
area through her past work at Connect
and the San Diego chapter of the MIT
Enterprise Forum to CEO of her own

start-up company,
C o n f i r m
BioSciences. She
devised a new prod-
uct, namely a hair
follicle-based drug
testing kit, to help
parents monitor
their children.

Prior to forming
her company, Ilgaz
was program direc-
tor at Connect,

where she developed and implement-
ed strategic goals and programming
for the globally recognized technology
and business accelerator. She oversaw
Connect’s affiliate programs, includ-
ing those offered in collaboration with
the San Diego MIT Enterprise Forum,
the NIH Commercialization Program
and Entrepreneurial Activities, and
also served as liaison for the Center for
Commercialization of Advanced
Technology. Before working with
Connect, Ilgaz was director of com-
mercialization at the San Diego
Regional Technology Alliance, now
merged with Connect, where she over-
saw entrepreneur-related commer-
cialization activities. Prior to the RTA,
Ilgaz was a senior business develop-
ment manager at Alitum, an early
stage business accelerator, and was a
manager at Deloitte & Touche, where
she provided auditing expertise to
domestic and international clients,
including General Motors, Microsoft
and Procter & Gamble.

LLiissaa  MMaarrtteennss
PPrriinncciippaall

FFiisshh  &&  RRiicchhaarrddssoonn  

Having risen through the ranks of
the male-dominated field of IP, Lisa
Martens sets an example for other
women at the firm. She provides one-
on-one guidance to female attorneys
looking to build their careers. She is a
founder of the firm’s annual LEAD
conference, which provides education
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and empowerment training for the
firm’s attorneys and clients.

Martens helped establish the Fish
4th Wednesday Forum, a group that
meets regularly to help female attor-
neys, particularly those new to the
industry, deal with the issues that face

women in the law.
She has participated
in several presenta-
tions to this group
on mentoring and
career development
topics including
sales skills, net-
working styles and
skills, and personal
negotiating skills.

Martens joined
Fish in 2002 with

the sole purpose of building a local
trademark and copyright practice
from the ground up. She developed
and implemented the strategic busi-
ness development plan that attracted
such clients as Intel, Apple, Cricket
Communications and Provide
Commerce (Proflowers), AMN
Healthcare and Jack in the Box.
Martens leads teams in developing
and presenting pitch presentations
throughout the United States. She has
written several articles and lectures
extensively on trademark and copy-
right issues and is one of the most
sought-after trademark lawyers in
California and beyond.

EElllleenn  MMoorrggaann
PPrreessiiddeenntt  &&  CCEEOO

SSyynntteerraacctt  IInncc..
Ellen Morgan is president of

Synteract, a company with 221
employees, over 70 percent of which
are women. The senior and overall
management team compiled by
Morgan is a diverse and high-func-
tioning group. Of the 15 key function-

al areas, women
lead nine, with four
of them moving into
these positions after
having joined the
firm at lower levels.
Morgan has played
a key role helping to
provide professional
development to the
women in her com-
pany. Her open
management style of

giving individuals with potential the
opportunity to take on additional
responsibilities and develop their
careers significantly contributes to
Synteract’s success as an organization.

Morgan’s leadership has fostered

the company’s growth from a small
consulting organization of a few indi-
viduals to a successful company with
$30 million in revenue. Under her
leadership, the company’s capabilities
have expanded to include a full range
of clinical development services to
biotechnology companies. Her vision
of providing high-quality and person-
alized services to small biotech com-
panies is pervasive throughout the
organization. The company culture
reflects Morgan’s philosophy of put-
ting forth the extra effort to ensure
clients achieve their corporate mile-
stones.

Morgan is considered an expert in
data management, statistics, clinical
information systems and preparing
submission to the FDA and is regular-
ly asked to participate in various pan-
els at industry conferences. She par-
ticipates in panel discussions for
women’s and general business organi-
zations, sharing her experiences as an
entrepreneur. 

SSaauunnddrraa  PPeelllleettiieerr
MMoottiivvaattiioonnaall  SSppeeaakkeerr  

&&  EExxeeccuuttiivvee  CCooaacchh
PPeelllleettiieerr  IInntteerrnnaattiioonnaall

As a motivational speaker, life and
executive coach and author, Saundra
Pelletier focuses on her passion —
working with women to help them not
only meet but exceed expectations

personally and pro-
fessionally. She has
made contributions
to 16 companies
within the last year,
conducting one-day
to 12-month pro-
grams on profes-
sional leadership
and helping compa-
nies appreciate the
importance of a
feminine edge.

Pelletier has helped 11 individual
women change and elevate their sta-
tus within their current organization
or seek new opportunities that better
align with their talents. Her signifi-
cant corporate contributions and var-
ied life experiences helped her develop
many messages that empower women
to succeed in all of their relationships.
Pelletier teaches women how to create
the life they want without waiting for
someone else to create it for them.

Pelletier created her own company
and has developed her own seminars,
a robust private coaching practice and
has spoken at more than 30 female-
focused events in the past year to
boost esteem in women and women
business owners within our communi-

ty. She has used her business as a plat-
form to align and collaborate with
nonprofit organizations that impact
women, and for networking to help
women see the opportunities that
exist in our own backyard. Pelletier
has also impacted hundreds of San
Diego women with her soon to be
released book, “Saddle Up Your Own
White Horse: 5 Principles Every
Woman Needs to Know,” which will be
released nationwide in May. The book
is an inspiring guide to help women
take their lives into their own hands
and produce the results they desire for
themselves. Pelletier provides practi-
cal tips and strategic advice that
become the ammunition needed to
help women fight and win the battle of
balance.

TTrriinnddll  RReeeevveess
PPrriinncciippaall

BBaarrnneeyy  &&  BBaarrnneeyy  LLLLCC
With nearly 20 years experience in

the insurance industry, Trindl Reeves
joined Barney & Barney in 2006 as
one of its youngest principals. Since
then, Reeves has played a significant
role in mentoring and promoting the
advancement of Barney & Barney’s

newer associates.
Particularly for
Barney & Barney’s
young female sales
executives, Reeves
plays an active role
in developing their
public speaking
skills, sales tech-
niques and net-
working with cen-
ters of influence. As
the insurance indus-

try remains male-dominated, espe-
cially for high-level positions, Reeves
places considerable emphasis on the
need to empower her female peers
and develop their skills to continue to
be top industry contenders.

At Barney & Barney, Reeves is con-
sistently a top producer, responsible
for the ongoing growth of the firm in
both the San Diego and Orange
County offices. She has led the imple-
mentation of a new, companywide
RFP process to aid in the production
of proposals to ensure a higher rate of
success for acquiring new business.
Likewise, Reeves has been instrumen-
tal in developing a seminar series ded-
icated to educating clients on issues
concerning their insurance needs.
Reeves focuses her skills to both sides
of the insurance industry as broker
and lobbyist acting in the best interest
of the employer/client. She is a model
to her peers and exemplifies Barney &

Barney’s motivation to “exceed expec-
tations.”

Reeves is actively involved on the
boards and committees of several local
organizations, such as the San Diego
County YMCA, the high-tech entre-
preneurial group Connect, the biotech
trade group Biocom and the Financial
Executive’s International. Through
her active participation with these
organizations, she plays an influential
role in the development of both San
Diego’s business and civic communi-
ties.

FFaayyee  RRuusssseellll
PPaarrttnneerr

LLaatthhaamm  &&  WWaattkkiinnss
Faye Russell has been a systematic

champion of women throughout her
legal career, most recently at Latham
& Watkins. Her example has provided
motivation to women and her time,
patience, persistence and hard work
provides the women with whom she
works and interacts the tools needed
to obtain similar success. Russell has
aggressively recruited women sum-
mer associates and lateral attorneys
(in the four years she has been at
Latham, 34 percent of the summer
classes and 38 percent of the lateral
hires in the corporate group have been
women); she has invited women to
attend business development events,
including Latham’s local WEB

(Women Enriching
Business) events;
she has staffed
women, including
part-time women,
on high-profile
deals with primary
contact with key
clients; she has
offered critical feed-
back on substantive
legal work; she acts
as a pragmatic

sounding board for women weighing
career opportunities, including
advancement and employment oppor-
tunities; and she remains accessible to
women associates, both in San Diego
and firmwide.

Russell’s success in her professional
career has been an inspiration and
source of empowerment to the women
with whom she works. Russell was the
partner in charge of the West Coast
corporate practice for Clifford Chance
and recruited and managed a group of
corporate attorneys that was close to
50 percent women. At Latham, she
joined the Training and Career
Enhancement Committee, the firm’s
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internal training and mentoring com-
mittee, co-chairing the Summer
Academy (the firm’s premier firmwide
recruiting event for summer associ-
ates) in 2007 and co-chairing the
firm’s Fifth Year Academy in 2008.
Russell has recently become a mem-
ber of Latham’s Diversity Committee.

The successful practice of law is a
service industry heavily dominated
by men, particularly on the corpo-
rate and transactional side. Since
joining Latham, Russell has attained
a leadership role both in the San
Diego and firmwide corporate
group. She continues to attract new
clients to Latham & Watkins from
around the world, recently having
represented a Japanese pharmaceu-
tical company, a Swedish start-up
company and an East-Coast Fortune
500 company.

CCllaauuddiiaa  SScchhwwaarrttzz,,  SSPPHHRR
PPrreessiiddeenntt

HHRR  RReessuullttss
Claudia Schwartz has served as a

mentor and role model for hundreds
of women in San Diego throughout
her 20-plus-year career in HR leader-
ship. She gives selflessly of her time
and inspires and supports women in

various companies
and organizations to
achieve leadership
roles within their
respective fields.
She shares her
knowledge and pas-
sion for success in
many forms and
hopes to be known
as a catalyst for
growth for women
in their careers as

well as the companies/organizations
they support. She has assisted more
than 100 women with building their
careers and moving on to roles in HR
leadership from manager and above.
Schwartz is the director of UCSD’s
Human Resources Leadership
Program (designed for managers and
above) and leads the UCSD HR
LearnAbouts, which provides HR pro-
fessionals with the tools, resources
and knowledge necessary to take on a
leadership role within their compa-
nies. She also serves as a mentor to
many women, providing one-on-one
coaching and advice. Her passion is
ensuring that she leaves behind many
more women who are positioned to do
the same for the greater San Diego
community.

Schwartz founded HR Results in
1998, a San Diego-based human

resources consulting firm, providing
services that encompass all HR func-
tions, including strategic planning,
leadership development, talent man-
agement, mentoring in-house profes-
sionals and developing in house met-
rics and scorecards to measure suc-
cess. She works with senior execu-
tives, boards of directors and HR.
She has assisted women in such
organizations as Qualcomm, TEC,
Scripps and Cox Communications.
Schwartz is also a founding member
of KI Investments, a venture capital
firm in San Diego that fosters the
growth and future success of busi-
nesses in San Diego, which include
those in the Life Sciences category.
Her philosophy of life is to empower
those around her in as many diverse
ways as possible and to enjoy the
benefits of a more successful and
prosperous business community in
San Diego.

SStteepphhaanniiee  SSeeiiddmmaann,,  PPhh..DD..,,  JJ..DD..
AAttttoorrnneeyy

BBeellll,,  BBooyydd  &&  LLllooyydd  LLLLPP
Stephanie Seidman is a powerful

mentor and proven team leader who
inspires loyalty. She identifies talented
women, nurtures their interests and
skills, and encourages them to pursue
highly complicated, traditionally
male-dominated courses of study.
Seidman makes a significant and sin-

cere long-term
investment in her
team, recognizing
their ability and
their potential.
Three of the techni-
cal specialists that
followed her to the
firm (Karen Potter,
Jennifer Best-
Martin and Kari
Dickinson) work
full-time and attend

law school with Seidman’s encourage-
ment. Her support makes that possi-
ble.

Seidman’s focus on emerging bio-
pharma companies, her ability to help
them grow to their full potential, her
entrepreneurial spirit and her com-
mitment to personalized service
reflects Bell Boyd’s business objectives
and the firm’s client service standards.
That’s why she was recruited as team
leader of the firm’s Life Sciences
Group. She is admired for her dedica-
tion to mentoring and the fierce loyal-
ty she inspires from her devoted team.
She embodies the business model that
focuses on a long-term investment
instead of a shortsighted approach
that often encourages high turnover.

Seidman is a premiere board mem-
ber of the Robertson Center of Science
and Public Policy. Recognized as one
of the Outstanding Young Women of
America and Women Who Mean
Business and counted among Who’s
Who Worldwide. Speaker at four BIO
conventions; will address the 2008
BIO convention in San Diego.
Seidman is a frequent author and
often-quoted speaker on public policy
and health issues, particularly involv-
ing patenting strategies. Nominated
for the Pinnacle Award multiple
times. Her significant role in our firm
presents an opportunity for even
broader participation in San Diego’s
life sciences community.

CCaammiillllee  SSoobbrriiaann
CCOOOO

CCoonnnneecctt
Camille Sobrian is passionate about

mentoring women. Since joining
Connect as chief operating officer, she

has created a cul-
ture supporting
recruitment and
career growth of
women. She has
created a manage-
ment team of six —
five are women —
and empowered
them to take on pro-
gram leadership,
launch cluster accel-
eration projects in

stem cells, peptides, action sports,
clean tech, wireless-life sciences and
aviation and become engaged in the
community. Ten women have been
hired, two in leadership positions for
CleanTECH San Diego — which she
co-founded and Connect is incubat-
ing. She has promoted seven women,
four to director level.

Sobrian has doubled Connect’s pro-
grams to 18 and grown the team to 16
professionals, and co-launched
CleanTECH San Diego. Her team now
does 300 events/programs yearly,
engaging 1,000 companies and 2,000
volunteers. She was recruited after
chairing a record year for Connect’s
Most Innovative New Product Awards
in 2006 and co-chairing/rebuilding
the Connect Springboard program
from 2004-2006. In 2004 six compa-
nies enrolled in Springboard. Today
130 are participating, thanks to a new
Entrepreneur-in-Residence program
where 80 successful CEOs provide
mentoring. Her work includes launch-
ing and integrating new programs in
wireless-life sciences convergence,
clean tech, peptides, action and sport,
aerospace and Web 2.0.

LLeesslliiee  TThhoorrpp
GGeenneerraall  MMaannaaggeerr

LLeeee  HHeecchhtt  HHaarrrriissoonn
Leslie Thorp is a lesson in leader-

ship: Whe mentors key hires, provides
superior training, gives frank and con-
structive feedback, and works to
ensure we all succeed and drive the
business forward. Over 80 percent of

the San Diego office
staff are women,
and Thorp expertly
hires, mentors and
promotes them —
including the last
three vice presi-
dents of business
development (two
hired as account
managers and pro-
moted, the other
promoted to senior

VP); a client specialist sought by peers
as the go-to expert in her field; an
executive assistant promoted from
receptionist now viewed as office
MVP; an award-winning business
manager; the director of professional
services and other LHH consultants.

Through Thorp, San Diego LHH
has become the source for outplace-
ment and career management servic-
es. The company is consistently recog-
nized as the premier career manage-
ment firm in San Diego due to the
level of trust and credibility that
Thorp demonstrates. Her ability to
develop and implement a strategic
plan, her commitment to quality and
her exceptional management skills
ensure that the San Diego office con-
sistently ranks in the top 10 percent of
98 U.S. offices in key performance
indicators. She is often asked by LHH
corporate to travel to other offices and
mentor/train key hires, and recently
won the distinction of General
Manager of the Year.

Corporation/Organization

AAmmyylliinn  PPhhaarrmmaacceeuuttiiccaallss  IInncc..
Amylin Pharmaceutical’s focus on

diversity means committing to
recruiting/developing/retaining
employees able to collectively con-
tribute diverse perspectives/knowl-
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edge/experiences to the company’s
programs. Fundamental to creating
that diverse work force is ensuring
women are key to that “collective.”

To foster female employees’ career
development, Amylin instituted the
Amylin Reaching Out to Women
(AROW) affinity group in 2007.
AROW empowers by creating an open
dialogue of various issues that impact
women in the workplace, with assis-
tance in managing these issues.
AROW leaders organize programs
that unify/develop/empower women
throughout the company, including a
commitment to send two women each
year to the Kellogg Center for
Executive Women program.

More than 50 percent of Amylin’s
1,900 employees are women, repre-
senting a spectrum of functions and
roles within the company, ranging
from the top down. Key to Amylin’s
continued growth is the diversity of
perspectives available within the com-
pany’s management team. Seven of
the 25 members of Amylin’s senior
executive management team are
women, and are responsible for lead-
ing functions ranging from clinical
development to commercial opera-
tions. Additionally, three members of
Amylin’s board of directors are
women, including former Amylin
CEO Ginger Graham. Women com-
prise more than 31 percent of the
company’s senior management group,
who oversee departments responsible
for Amylin’s day-to-day operations.

AArrtteess  MMeeddiiccaall
Artes Medical is a medical technol-

ogy company that launched the first
FDA-approved non-resorbable (per-
manent) injectable wrinkle filler,
ArteFill, for the correction of smile
lines.

The company is committed to hir-
ing, encouraging, promoting and
empowering women. Currently, 79 of
the current 145 employees are women
who fill important roles in all areas of
operations. Women represent 55 per-
cent of total employees, a 3 percent
increase from last year. Women execu-
tives, managers and staff have been
instrumental in obtaining FDA
approval, securing financing
(December 2006 IPO) and successful-
ly launching our flagship product
ArteFill. These exceptional women
employees include production manag-

er, lead quality assurance specialist,
and quality assurance manager.

Artes Medical provides manage-
ment training courses internally, and
offers a generous educational reim-
bursement program that allows
employees to strengthen their skills
and earn advanced degrees. The
women employed at Artes Medical are
encouraged to take advantage of these
programs, which empower them to
improve professionally while also
qualifying them for more advance-
ment opportunities.

In addition to 55 percent women
representation in total headcount,
Artes Medical also employs women in
executive management positions.
Forty-four percent of the company’s
executive officers are women. Diane
Goostree is president, chief executive
officer and a board director. Beverly
Huss joined the board as a director
this year; and Karla Kelly is the com-
pany’s chief legal officer and general
counsel. Susan Brodsky-Thalken is
vice president of sales. The company
recently hired Karon Morell as vice
president of regulatory and quality
affairs.

Other key roles in senior manage-
ment held by extraordinary women
professionals are executive director of
project management, senior director
of human resources, senior director of
investor relations, senior director of
global marketing, corporate con-
troller, senior director of PR and mar-
keting communications and senior
director of meeting and convention
management.

AAssppiirree  IIRRBB
Aspire Independent Review Board

(IRB) was founded by four women in
2004. The four founders are all man-
aging members and employees of the
organization and are fully committed
to empowerment and growth of
women within the company. Aspire
has a corporate culture dedicated to
achieving success by providing career
opportunities to women of all ages.
This small company has 13 employees,
12 of which are women. It is WBENC
certified and is an active member of
the National Association of Women
Business Owners, whose mission is to
promote, educate and mentor women
in business. The CEO and COO, both
owners, are members of the board of
directors for NAWBO-San Diego.

The four women founders are the

only board members of the organiza-
tion, ensuring that the company’s
commitment to women corporate
leaders is a core value. Four out of five
executive-level positions are held by
women, and both managerial level
positions are held by women. The
company continually trains and pro-
vides professional development
opportunities to all women within the
organization, and has a solid succes-
sion plan for female leadership within
the company.

Aspire IRB has experienced signifi-
cant growth since opening its doors on
Nov. 15, 2004. Its revenues have
grown by $500,000 per a year, with
2007 ending with $1.7 million in rev-
enues. Aspire’s staff has grown from
four to 13 in three years due to solid
work ethics, development of strong
client relationships and a genuine
dedication to customer service. The
company’s unique culture is designed
around respecting the contributions
of its employees, providing leadership
training and giving back to the local
community. Aspire’s CEO was recent-
ly featured in the March 2008 issue of
bizSanDiego “Women in Business.”

BBaarrnneeyy  &&  BBaarrnneeyy  LLLLCC
Barney & Barney is committed to

promoting a positive work environ-
ment for all of its associates. Although
the company does not have a program
that specifically targets women, its
culture and companywide programs
ensure that women are encouraged,
empowered and supported. Barney &
Barney has several programs to
encourage further training and educa-
tion for its associates. These programs
are funded by the company and help
associates achieve professional goals. 

During the last five years, 41
employees were hired or promoted to
a managerial or executive level posi-
tion, with 20 (49 percent) being
women. Five employees have been
promoted into a management posi-
tion in the last three years, and 80
percent of those are female.

Excluding the owners of Barney &
Barney, there are 241 employees. Of
the 79 employees at the
executive/managerial level, 42 (53
percent) are female; of the 15 associ-
ates who manage a department, 11 (73
percent) are female; of the 42 execu-
tive/managerial level females, 20 (47
percent) were additions within the

past five years. Of the 103 employees
at the senior executive/managerial
level, 45 (44 percent) are female.

Thirty-three percent of the entire
staff earns $150,000 or more per year
— of those, 33 percent is female.
Twenty percent of the current owner-
ship group is female (five out of 25). In
the last two years, one senior woman
owner has retired and the company
has added three females to the owner-
ship group. The company’s senior
women are involved in more than 30
boards of directors in San Diego.

BBiiootteecchh  VVeennddoorr  SSeerrvviicceess  IInncc..
Biotech Vendor Services Inc. (BVS)

demonstrates a strong commitment
to women by hiring almost all women
(by choice). The founder of the com-
pany, Pamela Gardner, hires almost
all women because she feels strongly
about the role women can play in her
organization and in society as a
whole. The women hired to work for
BVS are all chosen by Gardner her-
self, and are looked at as such valu-
able employees that all are given the
tools and empowered to go as fast
and as far as they can in their career
with BVS. There are no artificial bar-
riers erected to slow down any of the
powerhouse women hired by
Gardner. Instead, it is a nurturing
and high-powered environment.
Gardner doesn’t just talk the talk
about empowering women — she
goes out of her way to assure each
individual woman’s success.

BVS is a small company of almost
100 percent women. Two are in C-
level positions with the rest of the
women situated in managerial-type
roles, where they control their own
P&L, fast-paced schedules and, yes,
some do this on top of childrearing.
The company has hired at least 20 or
so women serving in highly visible
positions since its inception in 2003.

Biotech Vendor Services is per-
forming above expectations, taking
into account the current state of the
life sciences industry, where women
in the most senior positions are hard
to find. With venture capital being
scarce, depending upon whom you
ask, the boot-strapped success story
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all too commonly falls upon women,
and Gardner’s business is no excep-
tion.

CCoooolleeyy  GGooddwwaarrdd  KKrroonniisshh
Voting with their feet, women attor-

neys at large law firms typically decide
that “big firm life” is not compatible
with their priorities outside of work.
Seeking to reverse this difficult trend,
Cooley publicly committed to a “No
Glass Ceiling” pledge, formed a com-
mittee dedicated to retaining women,
instituted programs to address men-
toring and morale of women attorneys
and, most trailblazing of all, imple-
mented flexible and reduced work
schedules. Since January 2005, 42
percent of new Cooley attorneys are
women, 36 percent of attorneys here
are women and 18 percent of all part-
ners are women. This year, 25 percent
of the associates promoted to partner
are women.

The firm is led by a 16-member
management committee, of which
three are women. All firmwide com-
mittees include women, and several
are chaired by women, including the
Associates, Marketing and Risk
Management Committees. Current
chairs of the firmwide Life Sciences,
Environmental and Trademark,
Copyright & Advertising practice
groups are women, and in the San
Diego office, the business group is led
by a woman. The chief information
officer, chief marketing officer and the
directors of finance, administration,
human resources and attorney
recruiting are all women. The
firmwide pro bono counsel is also a
woman.

CCyypprreessss  BBiioosscciieennccee  IInncc..
Cypress Bioscience develops drugs

to treat patients with fibromyalgia
syndrome (FMS), a debilitating pain
disorder differentially affecting
women — fully 90 percent of all FMS
cases are women.

Sabrina Johnson leads Cypress
Bioscience’s commitment to alleviate
the pain and suffering associated with
FMS. Women comprise 60 percent of
Cypress’ work force, and they are

responsible for every stage of drug
development, from designing and
implementing clinical trials (Nadene
Zack, senior program manager for
strategy and clinical development) to
safety monitoring (Dr. Judy
Gendreau, chief safety officer) and
commercialization (Jean Chang, sen-
ior director of marketing).

Fifty percent (six total) of Cypress’
manager-level or above employees are
women. Sabrina Johnson, who started
as Cypress’ vice president of market-
ing in 2001, has since ascended to her
current position of executive vice
president, chief business officer, as
well as chief financial officer of
Cypress Bioscience. Cypress’ board of
directors includes Dr. Tina Nova, a co-
founder of Genoptix Inc., a provider of
personalized medicine services, as
well as Nanogen Inc., a provider of
molecular diagnostic tests.

KKPPMMGG  LLLLPP
KPMG’s Network of Women

(KNOW) provides women with
opportunities to connect with peers,
meet mentors and share career experi-
ences. The mission of KPMG’s
Women’s Advisory Board (WAB) is to
create a compelling work environ-
ment and enhance career opportuni-
ties for women to support, advance,
retain and reward them. Since the
inception of KNOW and WAB in
2003, female turnover at KPMG has
decreased by 30.3 percent. The San
Diego KNOW chapter was established
in 2005, and events have included
mentoring workshops and benefits for
The Women’s Alliance. KPMG was
recognized by Working Mother
Magazine as a 2007 Top Ten organiza-
tion for working mothers.

Nearly half of all employees and all
new hires at KPMG are women.
KPMG’s commitment to developing
female professionals is demonstrated
in the fact that more than one-third of
senior leadership positions in the San
Diego office are held by women.
Sixteen of the 44 managers and senior
managers, and four of the 11 partners
and managing directors at KPMG
San Diego are women. In addition,
nine of the 25 employees promoted to
manager or senior manager in San
Diego in the past three years have
been women, for a total of 36 percent.

KPMG LLP, the audit, tax and advi-
sory firm, is the U.S. member firm of
KPMG International. It opened an

office in San Diego in 1999, and has
been an important part of the San
Diego community since then. Over the
past five years, KPMG San Diego has
experienced 23 percent growth and
has grown from 151 employees and
partners in 2003 to 186 partners and
employees in February 2008.

SSccrriippppss  HHeeaalltthh
A majority of Scripps employees

(77 percent) are female. Scripps helps
female employees effectively balance
work and home life — and thus, grow
their careers — with scheduling
options such as job sharing, telecom-
muting and flextime. Scripps pro-
vides career development programs
such as the Scripps Leadership
Academy, various scholarship and
fellowship offerings and tuition reim-
bursement. Scripps’ “Essential Career
Pathways” is a “build talent”
approach to work force development,
and covers tuition, books and fees
(over half the participants are
women). Of the top positions at
Scripps (senior manager and above)
filled by women in the past year, 100
percent represented promotions
from within the company.

Scripps Health employs 481 female
managers, supervisors, senior man-
agers and corporate executives.
Females comprise 70 percent of
Scripps’ total work force of managers
and supervisors, 70 percent of all sen-
ior managers and 32 percent of corpo-
rate executives. Women have leader-
ship roles in areas including: strategic
planning and business development;
home health; clinical quality; nurse
management; marketing and commu-
nications; finance; project manage-
ment; and human resources. Two of
Scripps’ female executives report
directly to the CEO and have profit-
and-loss responsibility. Additionally,
Scripps Health’s board of trustees
includes four female members (28
percent of the total).

Scripps is performing strongly as
it embarks on a 10-year, $2 billion
growth plan. Scripps reported an
operating margin of more than $100
million in 2007; raised a record $75
million in philanthropy; and earned
an “A” rating from credit rating
agencies to borrow much-needed
capital. Growth calls for updated
technology, expanded facilities and
new clinical programs across
Scripps’ system. 

SSeemmpprraa  EEnneerrggyy
Sempra Energy is committed to

being an employer of choice and
encourages career development for all
employees. Under the leadership of
Joyce Rowland, senior vice president
of human resources, Sempra Energy
offers programs to connect female
employees with leadership develop-
ment programs for women such as
Leadership California and Leadership
America. The company offers more
than 40 internal training programs
for employees to develop their skills in
management, finance and personal
effectiveness. In 2007, 31 percent of
hires or promotions at the manager
level were women. Sempra Energy is
proud that 51 women serve as direc-
tors, vice presidents or senior vice
presidents.

Within Sempra Energy’s senior
executive management team, 15 per-
cent are women. Sempra Energy
encourages its employees to show
their commitment and dedication
not only to the company, but also to
the community. Several women in
leadership roles serve as board mem-
bers for San Diego’s top nonprofit
agencies. In addition to promoting
the advancement of women internal-
ly, the company funds several com-
munity initiatives dedicated to help-
ing both young and professional
women grow personally and profes-
sionally. Nearly 15 percent of Sempra
Energy’s total supplier procurement
was spent with woman-owned busi-
nesses.

SSyynntteerraacctt  IInncc..
Synteract is committed to promot-

ing and empowering women at all lev-
els of its organization. One hundred
fifty-five out of 221 total employees
(70 percent) are women. One of the
company’s co-founders is a woman
and 28 of its 44 manager level
employees are women. Twenty-five of
these women have been either hired
or promoted to their positions within
the past five years.

Several of these positions are in
areas where Synteract is adding or
expanding into new service areas. An
example is in the area of Medical and
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Regulatory Affairs. Approximately
two and a half years ago, Synteract
brought on a woman physician with
15 years of industry experience to
develop the Medical and Regulatory
Affairs function within Synteract.
She has also contributed to the
expansion to the growth and devel-
opment of the safety surveillance
area.

Synteract’s core management
team consists of 18 individuals over-
seeing 15 different functional areas.
Nine of these positions are held by
women, including Synteract’s
President and CEO, Ellen Morgan.
Four of these individuals have either
been hired or promoted to these
business-critical positions within
the past five years. These individuals
oversee the critical business func-
tions at Synteract including clinical
data management, clinical opera-
tions, medical and regulatory affairs
and human resources. In addition,
two of the five board seats are held
by women.

VVeetteerraannss  MMeeddiiccaall  RReesseeaarrcchh
FFoouunnddaattiioonn

The Veterans Medical Research
Foundation (VMRF) is comprised of
more than 300 employees, and its

administrative core is predominantly
staffed by women. The foundation
provides a flexible funding mecha-
nism for private and public grants to
support VA approved research proj-
ects.

Of the 32 core administrative
staff, 25 (78 percent) are women.
These women play key managerial
roles including: HR manager, con-
tracts and grants manager, account-
ing manager, project compliance
manager and animal compliance
officer. Women in executive leader-
ship roles include the CEO, CFO
and HR director. Further, of the
approximately 111 principal investi-
gators (PIs), 27 (25 percent) are
women.

VMRF women lead within the
organization and the community:

• CEO Kerstin Lynam, Boys & Girls
Club of Greater San Diego BOD

• CFO Barbara Dovenbarger, found-
ing member of Sand Dollars, a
women’s charitable organization

• HR Director Maria Sittmann,
project lead for the St. Gregory the
Great Catholic Community Center
development; including a church,
parish facilities, K-8 school, library,
community centers and chapel

Notable researchers include: Soni
Ancoli-Israel, sleep disorders; Marty
Shively, heart patient quality of life;
Susan Tapert, adolescent substance
abuse; Celsa Spina, HIV studies;
Dewleen Baker, Post Traumatic Stress
Disorder; and Tamara Wall, alco-
holism-related disorders.

Nominees
Continued from Page 19

20 TUESDAY, MAY 6, 2008 • ATHENA • THE DAILY TRANSCRIPT

Numbers improving for
women in technology

BByy  JJEESSSSIICCAA  WWOOLLFFFF  aanndd  LLAAUURRAA
UUNNDDEERRWWOOOODD
Heller Ehrman LLP

As we observe the 10th anniversary of
the ATHENA Pinnacle Awards, women
in science and engineering have made
important strides. And ATHENA has
played a role.

A National Science Foundation (NSF)
report published at the end of March
shows that the enrollment of female stu-
dents in science and engineering has
increased every year for the last 20
years, including a 2 percent increase in
2006 (the most recent year analyzed by
the report). This same report shows that
women accounted for 43 percent of all
science and engineering graduate stu-
dents in 2006, up 4 percentage points
since 1996.

This same report by the NSF Scientists
and Engineers Statistical Data System
(SESTAT) shows the overall unemploy-
ment rate of scientists and engineers in
the United States dropped from 3.2 per-
cent in 2003 to 2.5 percent in 2006. This
is the lowest unemployment rate meas-
ured by SESTAT since the early 1990s. It
continues a trend of lower unemploy-
ment rates for scientists and engineers
compared with unemployment rates in
the rest of the U.S. economy. Clearly, sci-
ence and engineering graduates are in
great demand in the United States.
Unemployment rates for the entire U.S.
economy in 2003 and 2006 were 6 and

4.7 percent, respectively.
Women partners and associates with

strong backgrounds in science and tech-
nology play important roles at HHeelllleerr
EEhhrrmmaann  LLLLPP. Currently, women com-
prise 37 percent of attorneys who spe-
cialize in the Life Sciences Practice and
make up one-third of Heller Ehrman’s
Intellectual Property Transactions,
Intellectual Property Litigation and
Patent & Trademarks Practice Groups.
Significantly, the last three attorneys
promoted to partner in the firm’s
Intellectual Property Litigation Group
have been women, and two of those
were in San Diego.

In the legal profession as a whole,
gains have been slow but steady. The
2007 statistics released by the National
Association for Law Placement
Research illustrates that women
account for 45 percent of associates
recruited into law firms nationally. The
challenge is to convert those gains into
partner-level and senior positions at law
firms where women partners in 2007
accounted for only 18.3 percent of all
partners and senior attorneys at law
firms.

Heller Ehrman is proud to have spon-
sored the ATHENA Pinnacle Awards
since their inception in 1998. 

Wolff and Underwood are share-
holders with Heller Ehrman LLP
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2008 Auction Donors
$3,000-$1,000
Andrea Gilbert of ALG Travel Management 

& Prudential Realty
Artes Medical Inc.
Bradford Renaissance Portraits
DPR Construction Inc.
2Connect
General Lock & Security
Hotel Pont Royal, 

Sebastian De La Croix, General Manager 
Joanna Heathcote, JH Travel Marketing Inc.
Macy's
SkinMedica
Sony Electronics Inc
Pacific Athletic Club
San Diego Marriott Gaslamp Quarter
The Stafford, Stuart Procter, General Manager
Prisk Communication
Rowley Portraiture

$999-$500
BeachFlow Inc.
Chocheles Consulting Group
Doug Disraeli, D.D.S.
First Limousine
Four Seasons Resort Aviara

Harrison Photographic - David Harrison
Jack Galloway, Principal, Barney & Barney LLC
Jeff Yeomans Studio  
Lewis Day Chaffeur, Nigel Davidson 
Megan Clarke, D.D.S.
ProFlowers
Stan Lawrence Portrait Art Photography
Stingaree - Endev Enterprises LLC
UCSD Rady School of Management
Vanessa Whitley Interior Design

$499-$150
Alvarado Institute of Skin Care
Amylin Pharmaceuticals Inc.
Barney & Barney LLC
Bikram Yoga Mira Mesa
CalIT2
Deloitte 
Dr. Roberta A. Gottlieb, Director, 

SDSU BioScience Center and Member - FEW Larimar
Flemings Steak House
Gordon Binder Weiss Vision Institute
Hewlett-Packard
Jane M. Meyer, Director Business Development, 

Pharmatek Laboratories Inc. - FEW Larimar
John Hong
June Chocheles, Chocheles Consulting Group
KPMG
Meritage Wine Market & Tasting Room
Nancy Koltes Fine Linens
Peartrees Catering
SeaWorld Adventure Park San Diego

Sempra Energy
Shane Allen, California Tax Refunds
Standout International - David Brown
Sycuan Resort and Casino
The Crossings at Carlsbad
The Willows Yoga Studio
Townsend and Townsend and Crew
Uptown Optometry - Steven R. Larsen, O.D.
Viejas Casino
Vistage International

$149-$100
Festivities Catering & Special Events
Maritime Museum of San Diego
Morton's Steak House
Salon J
Vanessa Whitley Interior Design
VC Roundtable
WD-40 Co.
Zenbi Salon

$99-$50
Birch Aquarium at Scripps
Brandie Sanford Salon
Great News! Discount Cookware
Hornblower Dining Yachts
Laurie Morse, L.Ac, Holistic Health Services
Margaret Mann
Nicole's Studio
Rylan Stewart
San Diego Natural History Museum
San Diego Venture Group
Swain Creations
Torrey Pines Golf Shop
Waters Fine Catering
Yanni's Bistro



CONGRATULATIONS!
The Daily Transcript is a proud 10-year sponsor
of Athena San Diego and the Pinnacle Awards.
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